
MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding ("MOU") is entered into by and between the
Norton City School District Board of Education ("the Board") and the Ohio Association of
Public School Employees Local #167 ("the Association") on the date set forth below.

WHEREAS, the Board and the Association are parties to a Negotiated Agreement
effective from July 1, 2024 through June 30, 2027; and,

WHEREAS, the parties negotiated a successor Negotiated Agreement, effective
July 1, 2024 through June 30, 2027, which was reduced to a Tentative Agreement and
ratified by the Association membership on October 1, 2024 (the "Tentative Agreement");
and

WHEREAS, the salary schedules set forth in the the Tentative Agreement contained
errors and errors both typographical and content related within the contract, which the
parties wish to correct; and

NOW, THEREFORE THE PARTIES HEREBY AGREE:

Section 1: The salary schedules for contracts years 2024 - 2027, attached hereto as
Exhibit A, are the true and accurate salary schedules reflecting the parties' agreed-upon
salary increases. Specifically, the parties agree that Exhibit A should be accepted in its
entirety and should be updated in the final agreement. Wages based on salary schedule
will be reflected in the January 24, 2025 check disbursement. The board agrees to retro
pay of any employee, by February 7, 2025, who was underpaid due to the error in the salary
schedule dating back to July 1, 2024. The board further agrees that any employee who
received an overpayment will not be required to repay funds per this agreement.

Section 2: Article 13.A.1 shall be amended in the final agreement to reflect the deletion of
time clocks and replaced with bulletin boards.

Section 3: Article 17.B shall be amended in the final agreement to reflect that the deletion
of the following statement:

Special Educational I SED/MD Bus Assistants will bid on their bus route in order
of seniority, and stay with that route without change for the remainder of the
school year.

Section 4: Article 23.E shall be amended in the final agreement to reflect the deletion of
five (5) and replaced with three (3).

Section 5: Article 31 shall be amended in the final agreement to reflect that the deletion of



the following statement:
The district will pilot a stretch pay for 9 and 10 month employees for the 2021-2022
school year – to be eligible, all members of a series must participate.

Section 6: In all other respects, the terms and conditions of the existing Tentative
Agreement remain in full force and effect.

IN WITNESS WHEREOF, the parties have executed this Memorandum of Understanding
effective the 6th day of January 2025.

The Board and the Association agree that all other provisions of the Agreement will remain in
place, and this agreement is only for the purposes mentioned above, and will expire on June
30, 2027.
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