
File:  AFC-1 (Also GCN-1) 

 

 

EVALUATION OF PROFESSIONAL STAFF 

(Ohio Teacher Evaluation System) 

 

A determination of the efficiency and effectiveness of the teaching staff is a critical factor in the 

overall operation of the District.  The Board evaluates teachers in accordance with State law and 

the standards-based statewide teacher evaluation framework adopted by the State Board of 

Education (SBOE).  

 

The Board directs the Superintendent/designee to implement this policy in accordance with State 

law.  The requirements of this policy prevail over any conflicting provisions of collective 

bargaining agreements entered into on or after September 24, 2012.  

 

Notwithstanding Ohio Revised Code Section (RC) 3319.09, this policy applies to any person 

employed under a teacher license issued under RC 3319, or under a professional or permanent 

teacher’s certificate issued under former RC 3319.222, and who spends at least 50% of the time 

employed providing content-related student instruction.  This teacher evaluation policy does not 

apply to substitute teachers or instructors of adult education.   

 

Credentialed Evaluators 

 

Evaluations carried out under this policy are conducted by persons holding evaluator credentials 

established by the Ohio Department of Education (ODE).  Evaluators must complete state-

sponsored evaluation training and pass the online credentialing assessment.  The Board adopts a 

list of approved credentialed evaluators chosen from ODE’s list.  

 

Effectiveness Rating 

 

Teachers are assigned an effectiveness rating of Accomplished, Proficient Skilled, Developing 

or Ineffective.  This rating will be determined based on 50% teacher performance and 50% 

student growth measures.  Student growth will be determined through multiple measures.  

 

Annually, the Board submits to the ODE the number of teachers assigned an effectiveness rating, 

aggregated by the teacher preparation programs from which, and the years in which, the teachers 

graduated.  The name of, or any personally identifiable information about, any teacher reported 

in compliance with this provision cannot be required.  

 

Teacher Performance Calculation 

 

Teachers are evaluated via two formal observations and periodic classroom walk-throughs.  The 

50% teacher performance measure is based on the Ohio Standards for the Teaching Profession.  

 

The Superintendent/designee selects/develops evaluation tools to calculate teacher performance. 

The Board directs the Superintendent/designee to develop procedures for these evaluation tools.  
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Student Growth Calculation 

 

For the purpose of this policy, student growth means the change in student achievement for an 

individual student between two or more points in time.  Student growth is evaluated by a 

combination of: (1) Value-added data or an alternative student academic progress measure if 

adopted under RC 3302.03(C)(1)(e); (2) ODE-approved assessments and/or (3) Board- 

determined measures.  When available, value-added data or an alternative student academic 

progress measure if adopted under RC 3302.03(C)(1)(e) shall be included in the multiple 

measures used to evaluate student growth in proportion to the part of the teacher’s schedule of 

courses or subjects for which the value-added progress dimension is applicable.  

 

Until June 30, 2014, if a teacher’s schedule is comprised only of courses or subjects for which 

value-added data is applicable, the majority of the student academic growth factor of the 

evaluation shall be based on the value-added progress dimension.  On or after July 1, 2014, the 

entire student academic growth factor of the evaluation for such teachers shall be based on the 

value-added progress dimension.  

 

Students with 60 45 or more excused or unexcused absences for during the school full 

academic year will not be included in the calculation of student academic growth.  Data from 

Board-determined multiple measures will be converted to a score of: (1) Above, (2) Expected or 

(3) Below student growth levels. 

 

Professional Growth and Improvement Plans 

 

Teachers meeting above-expected levels of student growth must develop professional growth 

plans and choose their credentialed evaluators from the Board-approved evaluator list.  

 

Teachers meeting expected levels of student growth must develop professional growth plans 

collaboratively with their credentialed evaluators from the Board-approved evaluator list.  

 

Teachers meeting below-expected levels of student growth must develop an improvement plan 

with their credentialed evaluators.  The Superintendent/designee assigns credentialed evaluators 

to teachers meeting below-expected levels of student growth.  

 

Evaluation Time Line 

 

District administrators evaluate teachers annually.  Annual evaluations include two formal 

observations at least 30 minutes each and periodic classroom walk-throughs.  Teachers, who are 

on limited or extended limited contracts pursuant to State law and under consideration for 

nonrenewal, receive at least three formal observations during the evaluation cycle.  

 

All teacher evaluations are completed by May 1.  Teachers evaluated under this policy are 

provided with a written copy of their evaluation results by May 10.  
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(Permissive – add if want to evaluate Accomplished teachers biennially.) 

 

The Board evaluates teachers receiving effectiveness ratings of Accomplished on those teachers’ 

most recent evaluations carried out under this policy every two years.  Biennial evaluations 

conducted under this policy are completed by May 1 of the evaluation year.  Teachers evaluated 

on a biennial basis are provided a written copy of their evaluation results by May 10 of the 

evaluation year.  

 

(Permissive – add if want to evaluate Accomplished teachers with one evaluation and a project.) 

 

The Board evaluates teachers receiving effectiveness ratings of Accomplished on their most 

recent evaluations via one formal observation when those teachers complete projects approved 

by the Board to demonstrate their continued growth and practice at the level of Accomplished. 

Teachers must submit project proposals to the Superintendent no later than _____ for submission 

to and approval by the Board. 

 

Testing for Ineffective Teachers in Core Subjects 

 

Beginning with the 2015-2016 school year, teachers of core subject areas, as defined by State 

law, who have received a rating of Ineffective for two of the three most recent school years must 

register for and take all written examinations of content knowledge selected by ODE.  

 

Retention and Promotion 

 

The Board uses evaluation results for retention and promotion decisions.  The Board adopts 

procedures for use by District administrators in making retention and promotion decisions based 

on evaluation results.  

 

Seniority shall not be the basis for making retention decisions, except when choosing between 

teachers who have comparable evaluations.  

 

Poorly Performing Teachers 

 

The Board uses evaluation results for removing poorly performing teachers.  The Board adopts 

procedures for removing poorly performing teachers based on evaluation results.  

 

Professional Development 

 

The Board allocates financial resources to support professional development in compliance with 

State law and the SBOE’s evaluation framework.  
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[Adoption date:] 

 

 

LEGAL REFS.: ORC 3319.11; 3319.111; 3319.112; 3319.16; 3319.58 

  Chapter 4117 

 OAC 3301-35-05 

 

 

CROSS REFS.: AF, Commitment to Accomplishment 

 GBL, Personnel Records 

 GCB, Professional Staff Contracts and Compensation Plans 

 

 

CONTRACT REF.: Teachers’ Negotiated Agreement 

 

 

     NOTE: By July 1, 2013, the board of each district, in consultation with teachers employed 

by the board, must adopt a standards-based teacher evaluation policy that 

conforms with the ODE framework for evaluation of teachers developed under RC 

3319.112.  The requirements of the Ohio Revised Code prevail over any conflicting 

bargaining agreement entered into on or after September 24, 2012.  

 

 Districts that receive Race to the Top (RttT) funds should follow the teacher 

evaluation time line and guidelines set forth in their scopes of work. 

  

 Districts not receiving RttT funds whose bargaining agreement was entered into on 

or after September 24, 2012 must implement this policy by the 2013-2014 school 

year.  Districts who entered into a bargaining agreement prior to September 24, 

2012 must implement the evaluation system at the expiration of that bargaining 

agreement.  

 

 Fifty percent of the teacher’s evaluation must be based on student growth measures.  

Student growth must be based on multiple measures, including value-added data 

where it is available.  Local boards of education may administer assessments 

chosen from the ODE assessment list for teachers of subjects where value-added 

scores are not available, and/or local measures of student growth using state-

designed criteria and guidance.  The multiple measures designated by the board for 

teachers may vary based on subject level and grade taught and should be 

determined at the district level.  The board-determined measures should be 

consistent for teachers teaching the same subject and/or grade level.  The 

remaining 50% of the evaluation is based on teacher performance measured by the 

Ohio Standards for the teaching profession.  
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 Evaluations conducted pursuant to these requirements must be carried out by a 

person who holds a credential established by ODE.  The board adopts a list of 

approved credentialed evaluators chosen from the ODE’s list. 

 

 Districts may choose to evaluate teachers receiving effectiveness ratings of 

Accomplished on their most recent evaluations every two years.  If the district 

chooses to do this, policy language should be included.  

 

 Districts may choose to evaluate teachers receiving effectiveness ratings of 

Accomplished on the most recent evaluations through one formal observation and 

the completion of a board-approved project.  If the district chooses to do this, 

policy language should be included.  

 

 Boards are required to use teacher evaluation results for promotion and retention 

decisions and for removing poorly performing teachers.  These procedures are 

required to appear in board policy, but will be unique to each district.  Boards 

should develop these procedures with district administrators and adopt them into 

board policy as a regulation, which should be coded as GCN-1-R (also AFC-1-R). 

 

 Boards are required to allocate financial resources to support professional 

development.  While ODE’s model policy suggests that the allocation should 

appear in board policy, neither the law nor the framework requires the addition of 

such specific language.  Boards wishing to do so may include the allocation of 

financial resources in the regulation language.  

 

    THIS IS A REQUIRED POLICY 
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EVALUATION OF PROFESSIONAL STAFF 

(Administrators Both Professional and Support) 

 

 

The Superintendent institutes and maintains a comprehensive program for the evaluation of 

administrative personnel.  Administrative personnel are all persons issued contracts in 

accordance with the Ohio Revised Code.  Evaluations should assist administrators in developing 

their professional abilities in order to increase the effectiveness of District management. 

 

The purpose of administrator evaluations is to assess the performance of administrators, to 

provide information upon which to base employment and personnel decisions and to comply 

with State law.  All administrators are evaluated annually.  In the year an administrator’s contract 

does not expire, the evaluation is completed by the end of the contract year, and a copy is given 

to the administrator.   

 

In the year an administrator’s contract does expire, two evaluations are completed, one 

preliminary and one final.  The preliminary evaluation is conducted at least 60 days prior to  

June 1 and prior to any Board action on the employee’s contract.  A written copy of the 

preliminary evaluation is given to the administrator at this time.  Evaluations are considered by 

the Board in determining whether to re-employ administrators. 

 

The final evaluation includes the Superintendent’s intended recommendation for the contract of 

the employee.  A written copy of the final evaluation must be provided to the employee at least 

five days prior to the Board’s action to renew or nonrenew the employee’s contract.  The 

employee may request a meeting with the Board prior to any Board action on his/her contract.  

The employee may have a representative of his/her choice at the meeting.   

 

The evaluation measures the administrator’s effectiveness in performing the duties included in 

his/her written job description and the specific objectives and plans developed in consultation 

with the Superintendent.  

 

Evaluation criteria for each position are in written form and are made available to the 

administrator.  The results of the evaluations are kept in personnel records maintained in the 

central office.  The evaluated administrator has the right to attach a memorandum to the written 

evaluation.  Evaluation documents, as well as information relating thereto, are accessible to each 

evaluatee and/or his/her representative. 

 

This evaluation procedure does not create an expectancy of continued employment.  Nothing 

contained herein prevents the Board from making any final determination regarding the renewal 

or nonrenewal of an administrator’s contract. 
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Ohio Principal Evaluation System (OPES) 

 

Procedures for evaluating principals and assistant principals are based on principles comparable 

to the Ohio Teacher Evaluation System, but are tailored to the duties and responsibilities of 

principals and assistant principals and the environment in which they work.  Principals and 

assistant principals are evaluated under the above system, with the inclusion of the following 

components.  

 

Principals and assistant principals are assigned an effectiveness rating of Accomplished, 

Proficient Skilled, Developing or Ineffective.  This rating will be determined based on 50% 

measures of principal or assistant principal performance and 50% student growth measures.  

Student academic growth is determined through multiple measures. 

 

Principals and assistant principals are evaluated via two formal observations and periodic 

building walk-throughs.  The 50% principal and assistant principal performance measure is 

based on the Ohio Standards for Principals.  Proficiency on the standards includes consideration 

of professional goal setting, communication and professionalism, and skills and knowledge. 

 

Student academic growth is evaluated by a combination of: (1) Value-added data; (2) ODE- 

approved assessments and/or (3) Board-determined measures.  When available, value-added data 

shall be included in the multiple measures used to evaluate student growth.  Resulting data from 

Board-determined multiple measures will be converted to a score of: (1) Above, (2) Expected or 

(3) Below student growth levels. 

 

The Superintendent/designee evaluates all principals and assistant principals annually.  Annual 

evaluations include two formal observations at least 30 minutes each and periodic building walk-

throughs. 

 

The Board allocates financial resources to support professional development in compliance with 

State law and the State Board of Education’s evaluation framework.  

 

 

[Adoption date:] 

 

 

LEGAL REFS.: ORC 3319.02; 3319.03; 3319.04; 3319.111; 3319.16; 3319.17; 3319.171;    

  3319.22 

 OAC 3301-35-05 

 

 

CROSS REFS.: AF, Commitment to Accomplishment 

 GBL, Personnel Records 
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NOTE: See policy coded AFC-1 (Also GCN-1) for an explanation of the coding of this 

sample policy.  Regulations accompanying this policy follow under code AFC-2-R 

(Also GCN-2-R). 

 

Administrative personnel are all persons issued contracts in accordance with State 

law, including the following: assistant superintendents, business managers, 

principals, assistant principals and all other personnel required to maintain 

certificates/licenses.  

 

The evaluation process for principals and assistant principals is set forth by Ohio 

Revised Code Section (RC) 3319.02(D).  Evaluation procedures for principals and 

assistant principals include the components set forth for administrative personnel, 

but include some additional requirements.  Principal and assistant principal 

evaluations must be based on principles comparable to the teacher evaluation 

policies adopted under RC 3319.111, but must be tailored to the duties and 

responsibilities of principals and assistant principals and the environment in which 

they work.  Therefore, principals and assistant principals are evaluated like other 

administrators, but with the addition of the SBOE’s evaluation framework 

requirements.  

 

The phrase “other administrator” as used in the statute is defined as being 

comprised of three basic types: (1) licensed administrators; (2) nonlicensed 

supervisors and management-level employees and (3) business managers.  

 

A licensed “other administrator” is any employee who works in a position for 

which the board requires an administrative license.  Professional pupil service 

employees (most notably guidance counselors), administrative specialists and 

persons employed in equivalent positions are, however, considered to be “other 

administrators” only if they spend less than 50% of their time teaching or working 

with students.   

 

A nonlicensed “other administrator” is any employee (other than the 

superintendent) whose job duties enable him/her to be considered as either a 

“supervisor” or “management-level employee” for purposes of the Collective 

Bargaining Law.  Thus, nonlicensed persons employed as transportation 

coordinators and maintenance supervisors, if they responsibly direct other 

employees, discipline them or effectively recommend such action, would appear to 

be “other administrators” within the meaning of the law.  Business managers are 

persons who are employed in positions requiring a business manager’s license and 

whose powers and duties are set forth in a series of statutes applying only to such 

position.   

 

 THIS IS A REQUIRED POLICY 
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EXECUTIVE SESSIONS 

 

 

Educational matters should be discussed and decisions made at public meetings of the Board.  

Some matters are more properly discussed by the Board in executive session.  As permitted by 

law, such matters may involve: 

 

 1. the appointment, employment, dismissal, discipline, promotion, demotion or 

compensation of an employee, official or student or the investigation of charges or 

complaints against such individual, unless an employee, official or student requests a 

public hearing (the Board will not hold an executive session for the discipline of one of 

its members for conduct related to the performance of his/her official duties or for 

his/her removal from office); 

 

 2. the purchase of property for public purposes or for the sale of property at competitive 

bidding, if premature disclosure of information would give an unfair advantage to a 

person whose personal, private interest is adverse to the general public interest; 

 

 3. specialized details of security arrangements where disclosure of the matters discussed 

might reveal information that could be used for the purpose of committing, or avoiding 

prosecution for, a violation of the law; 

 

 4. matters required to be kept confidential by Federal law or State statutes; 

 

 5. preparing for, conducting or reviewing negotiations with public employees concerning 

their compensation or other terms and conditions of their employment; or 

 

 6. in-person conferences with an attorney for the Board concerning disputes involving the 

Board that are the subject of pending or imminent court action.  or 

 

 7. consideration of confidential information related to the marketing plans, specific 

business strategy, production techniques, trade secrets or personal financial 

statements of an applicant for economic development assistance, or negotiations 

with other political subdivisions respecting requests for economic development 

assistance provided that: 

 

 A. the information is directly related to a request for economic development 

assistance that is to be provided or administered under provisions of State 

law authorized in Ohio Revised Code Section 121.22(G)(8)(1), or involves 

public infrastructure improvements or the extension of utility services that 

are directly related to an economic development project and 
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 B. a unanimous quorum of the Board has determined by a roll call vote the 

executive session is necessary to protect the interests of the applicant or 

possible investment or expenditure of public funds to be made in connection 

with the economic development project. 

 

Conferences with a member of the office of the State Auditor or an appointed certified public 

accountant for the purpose of an audit are not considered meetings subject to the Open Meetings 

Act (Sunshine Law). 

 

The Board meets in executive session only to discuss legally authorized matters.  Executive 

sessions are held only as part of a regular or special meeting and only after a majority of the 

quorum determines, by a roll-call vote, to hold such a session. 

 

When the Board holds an executive session for any of the reasons stated above, the motion and 

vote to hold the executive session shall state one or more of the purposes listed under such 

paragraph for which the executive session is to be held, but need not include the name of any 

person to be considered in the executive session.  The minutes shall reflect the information 

described above. 

 

In compliance with law, no official action may be taken in executive session.  To take final 

action on any matter discussed, the Board reconvenes into public session. 

 

The Board may invite staff members or others to attend executive sessions at its discretion. 

 

Board members shall not disclose or use, without appropriate authorization, any information 

acquired in the course of official duties (which is confidential because of statutory provisions) or 

which has been clearly designated as confidential because of the status of proceedings or the 

circumstances under which the information was received. 

 

 

[Adoption date:] 

 

 

LEGAL REFS.: ORC 102.03 

  121.22(B) 

 

CROSS REFS.: AFBA, Evaluation of the Treasurer (Also BCCB) 

 BCD, Board-Superintendent Relationship (Also CBI) 

 BCE, Board Committees 

 BCF, Advisory Committees to the Board 

 BD, School Board Meetings 

 BDDG, Minutes 

 KBA, Public’s Right to Know 

 KLD, Public Complaints About District Personnel 
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     NOTE: This policy has incorporated the substance of State law on public meetings into its 

policy; . however, a more general statement on closed sessions could be adopted by 

a board and an extract from the law could be included in the manual as an exhibit 

document coded BDC-E. 

 

 THIS IS A REQUIRED POLICY 
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SPECIAL USE OF SCHOOL BUSES 

 

 

Buses owned by the Board are used primarily for the purpose of transporting students and school 

personnel for school-approved activities.  They are available to all classes, groups or 

organizations within the schools in accordance with the following. 

 

 1. The use of District-owned buses is scheduled through the transportation office. 

 

 2. Fees for the use of the buses are established and made part of District regulations. 

 

 3. The drivers of the buses must possess valid commercial drivers’ licenses as required by 

law.meet all federal, state, and District requirements for school bus drivers, and be 

registered with the Ohio Department of Education as a qualified bus driver. 

 

 4. The drivers of the buses ensure that the buses are not overloaded, that students conduct 

themselves in a safe and orderly manner while in the buses and that the buses are 

operated in a safe and lawful manner. 

 

 5. The drivers of the buses are responsible for reporting in writing to the transportation 

office the condition of buses, particularly any need for repair or servicing. 

 

Approved Non-Routine Use of School Buses 

 

 The “non-routine use of school buses” “Non-routine student transportation” is defined as 

transportation of passengers for purposes other than regularly scheduled routes to and from 

school.  School buses may be used for non-routine trips only when approved by the Board and 

the trips do not interfere with routine transportation services., such as: 

 

All non-routine transportation will be conducted in compliance with State law.  The 

Superintendent/designee will issue a trip permit that meets the requirements of the Ohio 

Administrative Code for any non-routine student transportation. 

 

 1. trips that are extensions of the instructional program as determined by the District or 

county board of mental retardation and developmental disabilities administration; 

 

 2. trips for the transportation of enrolled students directly participating in school-

sponsored events.  A “school-sponsored event” is defined as any activity in which 

students are participating and are under the direct supervision and control of a certified 

staff member or any adviser as designated by the Superintendent; 

 

 3. transporting of students taking part in summer recreation programs when such 

programs are sponsored by a recreation commission and there is an agreement between 

the Board and the recreation commission; 
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 4. trips for transportation of the aged when contracted with a municipal corporation or a 

public or nonprofit private agency or organization delivering services to the aged; 

 

 5. trips for transportation of students and/or adults as approved by the Board to and from 

events within the local community that are school or local community sponsored (such 

events are open to the public); 

 

 6. emergency evacuation and/or emergency evacuation drills when such emergencies are 

declared by state or local directors of emergency disaster services; 

 

 7. a civil emergency as declared by the governor; 

 

 8. transporting school employees engaged in approved employee improvement programs 

or 

 

 9. transporting welfare reform participants and those participating in temporary assistance 

programs in coordination with local human service providers. 

 

[Adoption date:] 

 

LEGAL REFS.: ORC 3327.01; 3327.05; 3327.10; 3327.13; 3327.14; 3327.15 

 OAC 3301-83-16 

 

CROSS REFS.: EEACD, Drug Testing for District Personnel Required to Hold a  

    Commercial Driver’s License  

 GBQ, Criminal Records Check 

 IICA, Field Trips 

 

 

     NOTE: This code, EEAD, and its accompanying term, “Special Use of School Buses,” is 

for statements pertaining to the use of school buses for field trips and student 

activities, such as the policy above.  Code may also be used for statements on other 

authorized uses, such as leasing of buses for senior citizens and adult education 

groups. 

 

 Ohio Administrative Code 3301-83-16 sets forth the Ohio Department of 

Education’s (ODE) guidance for special use of buses.  This code formerly 

included a list of acceptable uses.  In August 2013 the department replaced the 

list of approved uses with language indicating that any special use must comply 

with other ODE rules as well as possibly needing to comply with commercial 

motor carrier rules.  Districts that are interested in avoiding the need to comply 

with additional motor carrier and public utility regulations should avoid uses of 

their buses that can be categorized as commerce. 
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PROFESSIONAL STAFF HIRING 

 

 

The Superintendent determines the District’s personnel needs and recommends to the Board 

highly qualified candidates for employment.  Through recruiting and evaluation procedures, the 

Superintendent recruits and recommends to the Board the employment and retention of personnel. 

 

It is the duty of the Superintendent to see that persons nominated for employment in the schools 

meet all certification/licensure requirements and the requirements of the Board for the type of 

position for which the nomination is made. 

 

The following guidelines are used in the selection of personnel. 

 

 1. There is no unlawful discrimination in the hiring process. 

 

 2. The quality of instruction is enhanced by a staff with widely varied backgrounds, 

educational preparation and previous experience.  Concerted efforts are made to 

maintain a variation in the staff. 

 

 3. Interviewing and selection procedures ensure that the administrator who is directly 

responsible for the work of a staff member has an opportunity to aid in the selection 

process.  The final recommendation to the Board is made by the Superintendent or by 

another individual designated by the Board in the event that the Superintendent’s 

nomination would create an unlawful interest in a public contract. 

 

 4. No candidate is hired without an interview and a criminal records check. 

 

 5. All candidates are considered on the basis of their merits, qualifications and the needs of 

the District.  In each instance, the Superintendent and others having a role in the 

selection process seek to recommend the best qualified applicant for the job. 

 

 6. All candidates for teaching positions must meet the Ohio Department of Education’s 

standards of highly qualified teacher (HQT). 

 

While the Board may accept or reject a nomination, an appointment is valid only if made with the 

recommendation of the Superintendent or by another individual designated by the Board in 

the event that the Superintendent’s nomination would create an unlawful interest in a 

public contract.  In the case of a rejection, it is the duty of the Superintendent to make another 

nomination. 
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Employment of Retired Administrators 

 

The Board recognizes that recruiting and retaining highly qualified administrative personnel has 

become increasingly difficult in Ohio’s competitive marketplace.  Therefore the Board will, under 

appropriate circumstances, offer to enter into administrative employment agreements with 

qualified retired administrators whenever practical and when such action appears to be in the best 

interests of the District.  Retired administrators may be employed as administrators on a part-time 

or full-time basis. 

 

For purposes of this policy, a “retired administrator” is an individual who has retired pursuant to 

STRS or SERS rules and regulations. 

 

The Board authorizes and directs the Superintendent to develop administrative regulations to 

implement this policy at the soonest practicable time. 

 

Rehiring of Retirees 

 

If an employee is retiring and seeks re-employment in the same position, then public notice must 

be given 60 days prior to the date re-employment is to begin.  The notice must state that the 

person is or will be retired and is seeking re-employment in the District.  The notice must include 

the time, date and location of a public meeting, which must take place 15 to 30 days prior to 

employment. 

 

 

[Adoption date:] 

 

 

LEGAL REFS.: The Elementary and Secondary Education Act; 20 USC 1221 et seq. 

 Fair Credit Reporting Act; 15 USC 1681 et seq. 

 ORC 2921.42 

  3307.01; 3307.353 

  3313.53 

  3319.02; 3319.07; 3319.08; 3319.11; 3319.22 through 3319.31;  

     3319.39 

  3323.06 

 OAC 3301-35-05; 3301-35-06 

  3307.1-13-03 
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CROSS REFS.: AC, Nondiscrimination 

 ACA, Nondiscrimination on the Basis of Sex 

 ACB, Nondiscrimination on the Basis of Disability 

 GBA, Equal Opportunity Employment 

 GBQ, Criminal Records Check 

 GDD, Support Staff Hiring 

 

 

NOTE: Any residency requirements that the board has established for appointment should 

also be included at this code.  Procedures pertaining to staff selection (although not 

recruitment) are appropriately included in a regulation under GCD-R.  When 

regulations differ extensively for teachers and other categories of professional 

personnel, numerals can be added to the code letters, as explained in the coding 

note at GCB, Professional Staff Contracts and Compensation Plans.  

 

 In 2013, House Bill 59 added language to Ohio Revised Code Section (RC) 

3319.07 that allows the board to designate someone other than the superintendent 

to nominate a teacher for employment if the superintendent’s nomination would 

create an unlawful interest (conflict of interest) in a public contract pursuant to 

RC 2921.42. 
 

 

 THIS IS A REQUIRED POLICY 
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EVALUATION OF PROFESSIONAL STAFF 

(Ohio Teacher Evaluation System) 

 

A determination of the efficiency and effectiveness of the teaching staff is a critical factor in the 

overall operation of the District.  The Board evaluates teachers in accordance with State law and 

the standards-based statewide teacher evaluation framework adopted by the State Board of 

Education (SBOE).  

 

The Board directs the Superintendent/designee to implement this policy in accordance with State 

law.  The requirements of this policy prevail over any conflicting provisions of collective 

bargaining agreements entered into on or after September 24, 2012.  

 

Notwithstanding Ohio Revised Code Section (RC) 3319.09, this policy applies to any person 

employed under a teacher license issued under RC 3319, or under a professional or permanent 

teacher’s certificate issued under former RC 3319.222, and who spends at least 50% of the time 

employed providing content-related student instruction.  This teacher evaluation policy does not 

apply to substitute teachers or instructors of adult education. 

 

Credentialed Evaluators 

 

Evaluations carried out under this policy are conducted by persons holding evaluator credentials 

established by the Ohio Department of Education (ODE).  Evaluators must complete state-

sponsored evaluation training and pass the online credentialing assessment.  The Board adopts a 

list of approved credentialed evaluators chosen from the ODE’s list.  

 

Effectiveness Rating 

 

Teachers are assigned an effectiveness rating of Accomplished, Proficient Skilled, Developing 

or Ineffective.  This rating will be determined based on 50% teacher performance and 50% 

student growth measures.  Student growth will be determined through multiple measures.  

 

Annually, the Board submits to the ODE the number of teachers assigned an effectiveness rating, 

aggregated by the teacher preparation programs from which, and the years in which, the teachers 

graduated.  The name of, or any personally identifiable information about, any teacher reported 

in compliance with this provision cannot be required.  

 

Teacher Performance Calculation 

 

Teachers are evaluated via two formal observations and periodic classroom walk-throughs.  The 

50% teacher performance measure is based on the Ohio Standards for the Teaching Profession.  

 

The Superintendent/designee selects/develops evaluation tools to calculate teacher performance. 

The Board directs the Superintendent/designee to develop procedures for these evaluation tools.  
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Student Growth Calculation 

 

For the purpose of this policy, student growth means the change in student achievement for an 

individual student between two or more points in time.  Student growth is evaluated by a 

combination of: (1) Value-added data or an alternative student academic progress measure if 

adopted under RC 3302.03(C)(1)(e); (2) ODE-approved assessments and/or (3) Board- 

determined measures.  When available, value-added data or an alternative student academic 

progress measure if adopted under RC 3302.03(C)(1)(e) shall be included in the multiple 

measures used to evaluate student growth in proportion to the part of the teacher’s schedule of 

courses or subjects for which the value-added progress dimension is applicable.  

 

Until June 30, 2014, if a teacher’s schedule is comprised only of courses or subjects for which 

value-added data is applicable, the majority of the student academic growth factor of the 

evaluation shall be based on the value-added progress dimension.  On or after July 1, 2014, the 

entire student academic growth factor of the evaluation for such teachers shall be based on the 

value-added progress dimension.  

 

Students with 60 45 or more excused or unexcused absences for during the school full 

academic year will not be included in the calculation of student academic growth.  Data from 

Board-determined multiple measures will be converted to a score of: (1) Above, (2) Expected or 

(3) Below student growth levels. 

 

Professional Growth and Improvement Plans 

 

Teachers meeting above-expected levels of student growth must develop professional growth 

plans and choose their credentialed evaluators from the Board-approved evaluator list.  

 

Teachers meeting expected levels of student growth must develop professional growth plans 

collaboratively with their credentialed evaluators from the Board-approved evaluator list.  

 

Teachers meeting below-expected levels of student growth must develop an improvement plan 

with their credentialed evaluators.  The Superintendent/designee assigns credentialed evaluators 

to teachers meeting below-expected levels of student growth.  

 

Evaluation Time Line 

 

District administrators evaluate teachers annually.  Annual evaluations include two formal 

observations at least 30 minutes each and periodic classroom walk-throughs.  Teachers who are 

on limited or extended limited contracts pursuant to State law and under consideration for 

nonrenewal receive at least three formal observations during the evaluation cycle.  

 

All teacher evaluations are completed by May 1.  Teachers evaluated under this policy are 

provided with a written copy of their evaluation results by May 10.  
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(Permissive – add if want to evaluate Accomplished teachers biennially.) 

 

The Board evaluates teachers receiving effectiveness ratings of Accomplished on those teachers’ 

most recent evaluations carried out under this policy every two years.  Biennial evaluations 

conducted under this policy are completed by May 1 of the evaluation year.  Teachers evaluated 

on a biennial basis are provided a written copy of their evaluation results by May 10 of the 

evaluation year.  

 

(Permissive – add if want to evaluate Accomplished teachers with one evaluation and a project.) 

 

The Board evaluates teachers receiving effectiveness ratings of Accomplished on their most 

recent evaluations via one formal observation when those teachers complete projects approved 

by the Board to demonstrate their continued growth and practice at the level of Accomplished. 

Teachers must submit project proposals to the Superintendent no later than   for 

submission to and approval by the Board. 

 

Testing for Ineffective Teachers in Core Subjects 

 

Beginning with the 2015-2016 school year, teachers of core subject areas, as defined by State 

law, who have received a rating of Ineffective for two of the three most recent school years must 

register for and take all written examinations of content knowledge selected by ODE. 

 

Retention and Promotion 

 

The Board uses evaluation results for retention and promotion decisions.  The Board adopts 

procedures for use by District administrators in making retention and promotion decisions based 

on evaluation results.  

 

Seniority shall not be the basis for making retention decisions, except when choosing between 

teachers who have comparable evaluations.  

 

Poorly Performing Teachers 

 

The Board uses evaluation results for removing poorly performing teachers.  The Board adopts 

procedures for removing poorly performing teachers based on evaluation results.  

 

Professional Development 

 

The Board allocates financial resources to support professional development in compliance with 

State law and the SBOE’s evaluation framework.  
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[Adoption date:] 

 

 

LEGAL REFS.: ORC 3319.11; 3319.111; 3319.112; 3319.16; 3319.58 

  Chapter 4117 

 OAC 3301-35-05 

 

 

CROSS REFS.: AF, Commitment to Accomplishment 

 GBL, Personnel Records 

 GCB, Professional Staff Contracts and Compensation Plans 

 

 

CONTRACT REF.: Teachers’ Negotiated Agreement 

 

 

     NOTE: By July 1, 2013, the board of each school district, in consultation with teachers 

employed by the board, must adopt a standards-based teacher evaluation policy 

that conforms with the Ohio Department of Education framework for evaluation of 

teachers developed under Ohio Revised Code Section 3319.112.  The requirements 

of the Ohio Revised Code prevail over any conflicting bargaining agreement 

entered into on or after September 24, 2012.  

 

 Districts that receive Race to the Top (RttT) funds should follow the teacher 

evaluation time line and guidelines set forth in their scopes of work. 

  

 Districts not receiving RttT funds whose bargaining agreement was entered into on 

or after September 24, 2012, must implement this policy by the 2013-2014 school 

year.  Districts who entered into a bargaining agreement prior to September 24, 

2012, must implement the evaluation system at the expiration of that bargaining 

agreement.  

 

 Fifty percent of the teacher’s evaluation must be based on student growth measures.  

Student growth must be based on multiple measures, including value-added data 

where it is available.  Local boards may administer assessments chosen from the 

ODE assessment list for teachers of subjects where value-added scores are not 

available, and/or local measures of student growth using state-designed criteria 

and guidance.  The multiple measures designated by the board for teachers may 

vary based on subject level and grade taught and should be determined at the 

district level.  The board-determined measures should be consistent for teachers 

teaching the same subject and/or grade level.  The remaining 50% of the evaluation 

is based on teacher performance measured by the Ohio Standards for the teaching 

profession.  
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 Evaluations conducted pursuant to these requirements must be carried out by a 

person who holds a credential established by ODE.  The board adopts a list of 

approved credentialed evaluators chosen from ODE’s list. 

 

 Districts may choose to evaluate teachers receiving effectiveness ratings of 

Accomplished on their most recent evaluations every two years.  If the district 

chooses to do this, policy language should be included.  

 

 Districts may choose to evaluate teachers receiving effectiveness ratings of 

Accomplished on the most recent evaluations, through one formal observation and 

the completion of a board-approved project.  If the district chooses to do this, 

policy language should be included.  

 

 Boards are required to use teacher evaluation results for promotion and retention 

decisions and for removing poorly performing teachers.  These procedures are 

required to appear in board policy, but will be unique to each district.  Boards 

should develop these procedures with district administrators and adopt them into 

board policy as a regulation, which should be coded as GCN-1-R (also AFC-1-R). 

 

 Boards are required to allocate financial resources to support professional 

development.  While ODE’s model policy suggests that the allocation should 

appear in board policy, neither the law nor the framework requires the addition of 

such specific language.  Boards wishing to do so may include the allocation of 

financial resources in the regulation language.  

 

    THIS IS A REQUIRED POLICY 
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EVALUATION OF PROFESSIONAL STAFF 

(Administrators Both Professional and Support) 

 

 

The Superintendent institutes and maintains a comprehensive program for the evaluation of 

administrative personnel.  Administrative personnel are all persons issued contracts in 

accordance with the Ohio Revised Code.  Evaluations should assist administrators in developing 

their professional abilities in order to increase the effectiveness of District management. 

 

The purpose of administrator evaluations is to assess the performance of administrators, to 

provide information upon which to base employment and personnel decisions and to comply 

with State law.  All administrators are evaluated annually.  In the year an administrator’s contract 

does not expire, the evaluation is completed by the end of the contract year, and a copy is given 

to the administrator.   

 

In the year an administrator’s contract does expire, two evaluations are completed, one 

preliminary and one final.  The preliminary evaluation is conducted at least 60 days prior to  

June 1 and prior to any Board action on the employee’s contract.  A written copy of the 

preliminary evaluation is given to the administrator at this time.  Evaluations are considered by 

the Board in determining whether to re-employ administrators. 

 

The final evaluation includes the Superintendent’s intended recommendation for the contract of 

the employee.  A written copy of the final evaluation must be provided to the employee at least 

five days prior to the Board’s action to renew or nonrenew the employee’s contract.  The 

employee may request a meeting with the Board prior to any Board action on his/her contract.  

The employee may have a representative of his/her choice at the meeting.   

 

The evaluation measures the administrator’s effectiveness in performing the duties included in 

his/her written job description and the specific objectives and plans developed in consultation 

with the Superintendent.  

 

Evaluation criteria for each position are in written form and are made available to the 

administrator.  The results of the evaluations are kept in personnel records maintained in the 

central office.  The evaluated administrator has the right to attach a memorandum to the written 

evaluation.  Evaluation documents, as well as information relating thereto, are accessible to each 

evaluatee and/or his/her representative. 

 

This evaluation procedure does not create an expectancy of continued employment.  Nothing 

contained herein prevents the Board from making any final determination regarding the renewal 

or nonrenewal of an administrator’s contract. 
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Ohio Principal Evaluation System (OPES) 

 

Procedures for evaluating principals and assistant principals are based on principles comparable 

to the Ohio Teacher Evaluation System, but are tailored to the duties and responsibilities of 

principals and assistant principals and the environment in which they work.  Principals and 

assistant principals are evaluated under the above system, with the inclusion of the following 

components.  

 

Principals and assistant principals are assigned an effectiveness rating of Accomplished, 

Proficient Skilled, Developing or Ineffective.  This rating will be determined based on 50% 

measures of principal or assistant principal performance and 50% student growth measures.  

Student academic growth is determined through multiple measures. 

 

Principals and assistant principals are evaluated via two formal observations and periodic 

building walk-throughs.  The 50% principal and assistant principal performance measure is 

based on the Ohio Standards for Principals.  Proficiency on the standards includes consideration 

of professional goal setting, communication and professionalism, and skills and knowledge. 

 

Student academic growth is evaluated by a combination of: (1) Value-added data; (2) Ohio 

Department of Education-approved assessments and/or (3) Board-determined measures.  When 

available, value-added data shall be included in the multiple measures used to evaluate student 

growth.  Resulting data from Board-determined multiple measures will be converted to a score 

of: (1) Above, (2) Expected or (3) Below student growth levels. 

 

The Superintendent/designee evaluates all principals and assistant principals annually.  Annual 

evaluations include two formal observations at least 30 minutes each and periodic building walk-

throughs. 

 

The Board allocates financial resources to support professional development in compliance with 

State law and the State Board of Education’s evaluation framework.  

 

 

[Adoption date:] 

 

 

LEGAL REFS.: ORC 3319.02; 3319.03; 3319.04; 3319.111; 3319.16; 3319.17; 3319.171;    

  3319.22 

 OAC 3301-35-05 

 

 

CROSS REFS.: AF, Commitment to Accomplishment 

 GBL, Personnel Records 
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NOTE: See policy coded AFC-1 (Also GCN-1) for an explanation of the coding of this 

sample policy.  Regulations accompanying this policy follow under code AFC-2-R 

(Also GCN-2-R). 

 

Administrative personnel are all persons issued contracts in accordance with State 

law, including the following: assistant superintendents, business managers, 

principals, assistant principals and all other personnel required to maintain 

certificates/licenses.  

 

The evaluation process for principals and assistant principals is set forth by Ohio 

Revised Code Section (RC) 3319.02(D).  Evaluation procedures for principals and 

assistant principals include the components set forth for administrative personnel, 

but include some additional requirements.  Principal and assistant principal 

evaluations must be based on principles comparable to the teacher evaluation 

policies adopted under RC 3319.111, but must be tailored to the duties and 

responsibilities of principals and assistant principals and the environment in which 

they work.  Therefore, principals and assistant principals are evaluated like other 

administrators, but with the addition of the State Board of Education’s evaluation 

framework requirements.  

 

The phrase “other administrator” as used in the statute is defined as being 

comprised of three basic types: (1) licensed administrators; (2) nonlicensed 

supervisors and management-level employees and (3) business managers.  

 

A licensed “other administrator” is any employee who works in a position for 

which the board requires an administrative license.  Professional pupil service 

employees (most notably guidance counselors), administrative specialists and 

persons employed in equivalent positions are, however, considered to be “other 

administrators” only if they spend less than 50% of their time teaching or working 

with students.   

 

A nonlicensed “other administrator” is any employee (other than the 

superintendent) whose job duties enable him/her to be considered as either a 

“supervisor” or “management-level employee” for purposes of the Collective 

Bargaining Law.  Thus, nonlicensed persons employed as transportation 

coordinators and maintenance supervisors, if they responsibly direct other 

employees, discipline them or effectively recommend such action, would appear to 

be “other administrators” within the meaning of the law.  Business managers are 

persons who are employed in positions requiring a business manager’s license and 

whose powers and duties are set forth in a series of statutes applying only to such 

position.   

 

 THIS IS A REQUIRED POLICY 
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SUPPORT STAFF RECRUITING/POSTING OF VACANCIES/HIRING 

 

 

The recruitment and selection of suitable candidates for positions is the responsibility of the 

Superintendent, who confers with principals and other supervisors before making a selection.   

An employee may apply for any vacancy for which he/she is qualified. 

 

All appointments to the support staff are made by the Superintendent, subject to confirmation by 

the Board.  In making these appointments, the Superintendent carefully observes all pertinent 

laws and negotiated agreements, as well as any regulations that may be approved from time to 

time by the Board. 

 

The Board fixes conditions of employment as well as wages, hours and other benefits for support 

staff members upon the recommendation of the Superintendent or as determined by the negotiated 

agreement. 

 

Rehiring of Retirees 

 

If an employee is retiring and seeks re-employment in the same position, then public notice must 

be given 60 days prior to the date re-employment is to begin.  The notice must state that the 

person is or will be retired and is seeking re-employment in the District.  The notice must include 

the time, date and location of a public meeting, which must take place 15 to 30 days prior to 

employment. 

 

 

[Adoption date:] 

 

 

LEGAL REFS.: The Elementary and Secondary Education Act; 20 USC 1221 et seq. 

 Fair Credit Reporting Act; 15 USC 1681 et seq. 

 ORC Chapter 124 

  3309.345 

  3319.031; 3319.04; 3319.081 et seq.; 3319.39 

  3327.10 

  4141.29 

 OAC 3301-35-05; 3301-35-06 

  3309-1-61 
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CROSS REFS.: AC, Nondiscrimination 

 ACA, Nondiscrimination on the Basis of Sex 

 ACB, Nondiscrimination on the Basis of Disability 

 GBA, Equal Opportunity Employment 

 GBQ, Criminal Records Check 

 GCD, Professional Staff Hiring 

 

 

CONTRACT REF.: Support Staff Negotiated Agreement 

 

 

NOTE: This is an example of how topics and codes appearing consecutively in the OSBA 

coding system can be combined to save space in a manual.  When a policy covers 

two topics that appear consecutively in the classification system, the terms and 

codes can be combined as illustrated on this page.   

 

 In districts employing a business manager, he/she shall appoint support staff 

employees, subject to confirmation by the board. 

 

 In 2013, House Bill 59 added new Ohio Revised Code Section 3319.031, which 

authorizes a board that chooses not to employ a business manager to assign the 

statutorily prescribed powers and duties of a business manager to one or more 

other district employees, including the treasurer.  If the board assigns these duties 

to the treasurer, the superintendent, not the treasurer, has the authority to 

recommend the appointment or discharge of non-educational employees. 
 

 

 THIS IS A REQUIRED POLICY 
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READING SKILLS ASSESSMENTS AND INTERVENTION 

(Third Grade Reading Guarantee) 

 

The District is required annually to assess the reading skills of each K-3 student, except those 

students with significant cognitive disabilities or other disabilities as authorized by the 

Ohio Department of Education (ODE) on a case-by-case basis, by September 30.  The 

District uses the diagnostic assessment to measure reading ability either approved under State 

law or a comparable tool that has been approved by ODE. the Ohio Department of Education 

(ODE). 

 

If the diagnostic assessment shows that a student is not reading at grade level, the District 

provides written notification to the parents or guardian that includes: 

 

 1. notice that the school has identified a substantial reading deficiency in their child;  

 

 2. a description of current services provided to the student;  

 

 3. a description of proposed supplemental instruction services and supports;  

 

 4. notice that the diagnostic assessment for third grade reading is not the sole determinant 

of promotion and that additional evaluations and assessments are available and 

 

 5. notice that the student will be retained unless the student falls under an exemption or 

attains the appropriate level of reading competency by the end of third grade.  

 

For a student not reading at grade level, the District provides intensive reading instruction 

services and regular diagnostic assessments immediately following the identification of a reading 

deficiency until the development of the reading improvement and monitoring plan referenced 

below.  These intervention services must: 

 

 1. include research-based reading strategies that have been shown to be successful in 

improving the reading skills of low-performing readers and 

 

 2. be targeted at the student’s identified reading deficiencies. 

 

For each student receiving required reading intervention, the District develops a reading 

improvement and monitoring plan.  This plan is developed within 60 days of receiving the 

student’s results on the diagnostic assessment.  The plan includes all of the following: 

 

 1. identification of the student’s specific reading deficiency deficiencies;  

 

 2. a description of additional instructional services that target the student’s identified 

reading deficiencies; 
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 3. opportunities for the student’s parents or guardians to be involved in the instructional 

services;  

 

 4. a process to monitor the implementation of the student’s instructional services;  

 

 5. a reading curriculum during regular school hours that assists students to read at grade 

level, provides for scientifically based and reliable assessments, and provides ongoing 

analysis of each student’s reading progress and  

 

 6. a statement that unless if the student attains the appropriate level of reading competency 

does not attain at least the equivalent level of achievement under Ohio Revised 

Code Section 3301.071 by the end of third grade, the student will be retained.  

 

For a student with a reading improvement and monitoring plan entering the third grade for the 

first time on or after July 1, 2013, the District provides a teacher who has been actively engaged 

in reading instruction for the previous three years and satisfies one or more of the following  at 

least one year of teaching experience and who satisfies one or more of the following criteria: 

 

 1. holds a reading endorsement on the teacher’s license and has attained a passing score 

on the corresponding assessment for that endorsement, as applicable; 

 

 2. has completed a master’s degree program with a major in reading; 

 

 3. has demonstrated evidence of a credential earned from a list of scientifically research-

based reading instruction programs approved by the department and/or was rated 

“most effective” for reading instruction consecutively for the most recent two 

years based on assessments of student growth measures developed by a vendor 

and that is on the list of student assessments approved by the State Board of 

Education (SBOE); 

 

 4. was rated “above expected value-added,” which means most effective in reading, as 

determined by the department, for the last two school years. in reading instruction, as 

determined by ODE for the most recent consecutive two years; 

 

 5. has earned a passing score on a rigorous test of principles of scientifically 

research-based reading instruction as approved by the SBOE or 

 

 6. holds an educator license for teaching grades pre-kindergarten through third or 

grades four through nine issued on or after July 1, 2017. 
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For a student with a reading improvement and monitoring plan entering the third grade 

for the first time on or after July 1, 2013, the District may provide a teacher who: 

 

 1. has less than one year of teaching experience provided that the teacher meets one 

or more of the criteria listed above and is assigned to a mentor teacher who has at 

least one year of teaching experience and meets one or more of the criteria above 

or 

 

 2. holds an alternative credential approved by ODE or who has successfully 

completed training that is based on principles of scientifically research-based 

reading instruction that has been approved by the department.  Beginning July 1, 

2014, the alternate credentials shall be aligned with the reading competencies 

adopted by the SBOE. 

 

For a student with a reading improvement and monitoring plan entering the third grade 

for the first time on or after July 1, 2013, the District may provide: 

 

 1. reading intervention or remediation services under this section from an individual 

employed as a speech-language pathologist who holds a license issued by the 

Board of speech-language pathology and audiology and a professional pupil 

services license as a school speech-language pathologist issued by the SBOE and/or 

 

 2. a teacher, other than the student’s teacher of record, to provide any services 

required under this section, so long as that other teacher meets the assigned 

teacher criteria above and the teacher of record and the school principal agree to 

the assignment.  This assignment is documented in the student’s reading 

improvement and monitoring plan. 

 

For any student who is an English language learner and who has been in the U.S. for three 

years or less or for a student who has an individualized educational plan, a teacher may 

teach reading if the teacher holds an alternative credential approved by ODE or who has 

successfully completed training that is based on principles of scientifically research-based 

reading instruction that has been approved by ODE.  Beginning July 1, 2014, the alternate 

credentials shall be aligned with the reading competencies adopted by the SBOE. 

 

The District has specific responsibilities for a student who has been retained at the end of third 

grade.  The District must:   

 

 1. Establish a District policy for the midyear promotion of a student who is reading at or 

above grade level that provides that a student who participates in remediation services 

and who demonstrates the required reading proficiency prior to the start of fourth grade 

will be promoted to that grade. 

 

 

3 of 6



File:  IGBEA-R 

 

 

 2. Provide intensive remediation that addresses the student’s areas of deficiencies.  This 

must include, but not be limited to, not less than 90 minutes of daily reading.  In 

addition, the remediation may include any of the following: 

 

 A. small group instruction 

 B. reduced teacher-student ratios 

 C. more frequent progress monitoring 

 D. tutoring or mentoring 

 E. transition classes containing third and fourth grade students 

 F. extended school day, week or year 

 G. summer reading camps 

 

 3. Provide a teacher who satisfies one or more of the criteria set forth above. has been 

actively engaged in reading instruction for the previous three years and satisfies one or 

more of the following criteria: 

 

 A. holds a reading endorsement on the teacher’s license and has attained a passing 

score on the corresponding assessment for that endorsement; 

 

 B. has completed a master’s degree program with a major in reading; 

 

 C. has demonstrated evidence of a credential earned from a list of scientifically 

research-based reading instruction programs approved by the department and/or 

 

 D. was rated “above value-added,” which means most effective in reading, as 

determined by the department, for the last two school years. 

 

 4. Offer the student the option to receive applicable services from one or more providers 

other than the District.  These providers will be screened and approved by the District 

or by ODE. 

 

 5. Provide instruction that is commensurate to the achievement level for a retained student 

who has a demonstrated proficiency in a specific academic field as defined by State 

law.   

 

Districts required to submit staffing plans do so in accordance with State law. 

 

 

(Approval date:) 

 

 

NOTE: THIS IS A REQUIRED REGULATION 
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 In 2013, House Bill (HB) 555 made changes to the Third Grade Reading 

Guarantee, most notably in the requirements for teachers assigned to students who 

have been retained in the third grade or students who have been assessed to have a 

substantial reading deficiency.  HB 555 also requires school districts and  

 community schools that cannot furnish the needed number of teachers to satisfy the 

above criteria by the bill’s effective date to develop and submit a plan to the Ohio 

Department of Education (ODE) indicating the criteria that will be used to 

determine those teachers in the district or community school who will teach and 

how the teacher criteria will be satisfied.  The school district or community school 

may include the option to contract with another school district or private provider 

that has been screened and approved by ODE to provide intervention services.  If 

the plan is not approved by ODE by August 15, 2013, the school district or 

community school is required to use a private contractor from a list approved by 

ODE or contract with another district to provide intervention services.  ODE will 

determine the manner in which the plan will be submitted. 

 

 Senate Bill (SB) 21, also in 2013, made additional changes to the Third Grade 

Reading Guarantee, mainly in modifying the criteria for teachers assigned to 

students with a reading deficiency.  Under these changes, more teachers will be 

able to instruct students who do not attain the equivalent level of achievement on 

the reading assessment.  SB 21 also broadened the category of students excused 

from taking the assessment as well as expanded the category of limited English 

proficient students who may still be promoted to the fourth grade without 

achieving the equivalent level of achievement on the assessment. 

 

 Further, SB 21 requires the SBOE to adopt reading competencies for all reading 

credentials and training, which must include, but not be limited to, an 

understanding of phonemic awareness, phonics, fluency, vocabulary, 

comprehension, appropriate use of assessments, differentiated instruction and 

selection of appropriate instructional materials and application of research-based 

instructional practices.  These must be established by January 31, 2014. 

 

 Not later than December 31, 2014, the SBOE must adopt rules prescribing the 

content of and deadlines for the reading achievement improvement plans some 

districts and community schools will have to submit beginning December 31, 

2016 and every December 31 thereafter.  The rules must prescribe that each plan 

include, at the minimum, an analysis of relevant student performance data, 

measurable student performance goals, strategies to meet specific student needs, 

a staffing and professional development plan and instructional strategies for 

improving literacy.  The districts or community schools that will be required to 

submit such plans are those that received a grade of “D” or “F” on the 

kindergarten through third grade literacy process measure and those with less 
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 than 60% of students who took the third grade reading assessment during the  

 most recent fall and spring administrations of the assessment achieving at least a 

proficient score on the assessment. 
 

 A district or community school that cannot furnish the number of teachers 

needed to satisfy the teacher criteria set forth under the third grade reading 

guarantee submits a staffing plan to ODE.  The staffing plan must include 

criteria that will be used to assign a student to a teacher, credentials or training 

held by teachers currently teaching at the school and how the school district or 

community school will meet these requirements.  The district or community 

school posts the staffing plan on its website for the applicable school year.  

 

 Not later than March 1, 2014, and on the first day of March in each year 

thereafter, a district or community school that has submitted a plan under this 

division submits to ODE a detailed report of the progress the district or school has 

made in meeting these requirements. 

 

 A district or community school may request an extension of a staffing plan 

beyond the 2013-2014 school year.  Extension requests must be submitted to the 

department not later than the 30th day of April prior to the start of the applicable 

school year.  ODE may grant extensions valid through the 2015-2016 school year. 

Until June 30, 2015, ODE annually shall review all staffing plans and report the 

progress of districts and community schools in meeting the requirements to the 

SBOE not later than the 30th day of June of each year.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6 of 6



File:  IGCH-R (Also LEC-R) 

 

 

POSTSECONDARY ENROLLMENT OPTIONS 

 

 

The District is required to notify all 8th through 11th grade students and their parents about the 

postsecondary enrollment options program by March 1 of each school year. 

 

Students and/or parent(s) are required to inform the high school guidance counselor of intent to 

participate by March 30 of the year in which the student wishes to enroll.  Failure to inform the 

high school guidance counselor by the March 30 deadline of intent to participate shall result in 

the student having to secure written permission from the Superintendent in order to participate in 

the program. 

 

The District is required to provide counseling services to students prior to their participation in 

the program.  Counseling services are to include but are not be limited to: 

 

 1. grade status as locally determined; 

 

 2. acceptance by college; 

 

 3. enrollment options required by State law; 

 

 4. financial arrangements for tuition, books, materials and fees; 

 

 5. process of granting academic credits; 

 

 6. criteria for any transportation aid; 

 

 7. available support services; 

 

 8. scheduling; 

 

 9. consequences of failing or not completing a course, and the effect of the grade attained 

in the course being included in the student’s grade-point average, if applicable; 

 

 10. the effect of program participation on the student’s ability to complete District 

graduation requirements, as well as participation in cocurricular and extracurricular 

activities; 

 

 11. academic and social responsibilities of students and parents relative to this program; 
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 12. information about and encouraging the use of college counseling services; and 

 

 13. encouragement of all students exhibiting the ability to consider this program. and 

 

 14. a list of all institutions of higher education that currently participate in the 

program or another dual enrollment program compiled and distributed by the 

Ohio Department of Education. 

 

If the District does not receive notification of acceptance from the college within a reasonable 

time after application is made, the District shall contact the college. 

 

The student may opt to receive college credit only or both college and high school credit.  The 

student must designate his/her choice at the time of enrollment. 

 

If a student completes a college course, the Board shall award him/her appropriate credit toward 

high school graduation if, at the time of enrollment, he/she elects to receive credit for courses 

toward fulfilling the graduation requirements. 

 

High school credit awarded for courses successfully completed counts toward graduation 

requirements and subject area requirements. 

 

 1. The Board awards comparable credit for the course/courses completed at the college. 

 

 2. If no comparable course is offered, the Board grants an appropriate number of credits in 

a comparable area. 

 

 3. Any disputes between the student and the Board regarding high school credits granted 

for a course may be appealed by the student to the State Board of Education. 

 

 4. The student’s records must show evidence of successful completion of each course and 

the high school credits awarded. 

 

 5. Credits earned under the postsecondary enrollment options program are included in the 

student’s grade-point average.  College credits count as the equivalent District grade.   

  If the District has a weighted grading system, the high school principal/designee 

determines the equivalent District grade for the college grade. 

 

High School/College Enrollment 

 

 1. A 9th grade student may receive credit toward high school graduation for up to the 

equivalent of four academic school years. 

 

 2. A 10th grade student may receive credit toward high school graduation for up to the 

equivalent of three academic school years. 
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 3. An 11th grade student may receive credit toward high school graduation for up to the 

equivalent of two academic school years. 

 

 4. A 12th grade student may enroll for no more than the equivalent of one academic 

school year. 

 

 5. Proportionate reductions are made for any student who enrolls in the program during 

the course of a school year. 

 

 6. The maximum number of Carnegie units that may be earned during the academic year 

is the total of the high school courses and college courses.  The total may not exceed 

the number of courses for full-time status. 

 

 7. College courses for which five semester hours (7.5 quarter hours) earned are awarded 

one Carnegie unit toward high school graduation credit.  Fractional Carnegie units shall 

be awarded proportionally. 

 

Financial Responsibilities 

 

 1. If a student elects to enroll for college credit only (Option A), the student is responsible 

for all costs associated with the course. 

 

 2. If a student elects to enroll for the combination high school/college credit (Option B), 

the District is responsible for all costs associated with the course. 

 

 3. If a student fails to complete the course due to class drop process or nonattendance, the 

student or parent(s) are responsible for all costs associated with the course. 

 

 4. The following process shall be used to collect all course costs. 

 

 A. The District may determine and accept other reasons, including medical reasons, 

for failure to complete the course. 

 

 B. Students enrolled for the combination of high school/college credit are not 

eligible for financial aid from the college. 

 

 C. Upon parental application and determination of need according to the provision of 

the National School Lunch Act, a student enrolling for the combination of high 

school and college credit in the program may receive full or partial reimbursement 

for the necessary costs of transportation between the secondary school that he/she 

attends and the college/university in which he/she is enrolled. 

 

 D. Reimbursement for course costs, transportation costs or District liability will not 

be made if the student enrolls in a college course while he/she is also a full-time 

student in the District. 
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Other Considerations 

 

 1. A student enrolled in the program follows the District attendance policy, as well as the 

District Code of Conduct, for curricular and extracurricular activities.  These policies 

and codes are applicable during the time the student is attending high school and is on 

school property for any class or activity. 

 

 2. If a student is expelled from the District, the Board will deny high school credit for 

college courses taken during the period of the student’s expulsion. 

 

  The Superintendent must send written notice of a student’s expulsion to the college 

where the student is taking courses to receive high school credit.  The notice must state 

the date the expulsion is scheduled to expire and whether the Board has denied high 

school credit for postsecondary education courses taken during the expulsion.  If the 

expulsion period is extended, the Superintendent must notify the college of the 

extension. 

 

 3. The student enrolled in this program must recognize that the master schedule is not 

altered or adjusted in order to permit enrollment.  Adjustments to individual schedules 

may be made by the school administration. 

 

 4. The District adheres to the Ohio High School Athletic Association for eligibility to 

participate in athletics.  In order to be eligible, the student must have passed five 

courses during the prior grading period.  The five courses may be a combination of high 

school and college courses. 

 

 

(Approval date:) 
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COCURRICULAR AND EXTRACURRICULAR ACTIVITIES 

 

 

The purpose of education is to develop the whole person of the student.  For this reason an 

educational program must embody, as an essential element, activities that involve students 

beyond the classroom and foster the values that result from interaction and united effort.  Such 

activities form a logical extension of the required and general curriculum and the elective or 

special curriculum. 

 

The Board has established the criteria for cocurricular and extracurricular activities consistent 

with its philosophy of, and goals for, education.  All student activity programs must: 

 

 1. have educational value for students; 

 

 2. be in balance with other curricular offerings in the schools and be supportive of, and 

never in competition with, the academic program and 

 

 3. be managed in a professional manner. 

 

The Board may require that students pay reasonable fees to participate in cocurricular and 

extracurricular activities. 

 

The following guidelines govern the student activity programs. 

 

 1. Student activities are those school-sponsored activities that are voluntarily engaged in 

by students, have the approval of the school administration and do not carry credit 

toward promotion or graduation. 

 

 2. Each school, under the direction of the principal and professional staff, has a student 

activity program designed to stimulate student growth and development by 

supplementing and enriching the curricular activities.  All receipts and expenditures are 

accounted for through the activity account. 

 

 3. Each activity should be designed to contribute directly to the educational, civic, social 

and ethical development of the students involved. 

 

 4. The student activity program receives the same attention in terms of philosophy, 

objectives, social setting, organization and evaluation as that given the regular school 

curriculum. 

 

 5. Each school develops written guidelines and procedures regulating the creation, 

organization, administration and dissolution of student activity programs.  The 

Superintendent reports annually to the Board the general purposes, plans and financial 

status of the cocurricular and extracurricular programs of the District. 
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 6. The expenses involved in participating in any school activity and in the total program 

for a school year should be set so that a majority of the students may participate without 

financial strain.  Special consideration may be given in cases in which the expense of 

participating would result in exclusion. 

 

 7. Activities must be open to all students, regardless of race, color, national origin, 

ancestry, citizenship status, religion, sex, economic status, age, disability or military 

status. 

 

 8. Activities must not place undue burdens upon students, teachers or schools. 

 

 9. Activities should not interfere with regularly scheduled classes.  This limitation often 

requires conducting such activities beyond the regular school day, if possible. 

 

 10. Activities at any level should be unique, not duplications of others already in operation. 

 

 11. Students participating in cocurricular and extracurricular activities are expected to 

demonstrate responsible behavior and good conduct.  The Board encourages the 

development and promotion of sportsmanship in all phases of the educational process, 

including athletics and all other cocurricular and extracurricular activities.   

 

 12. Students suspended and expelled from school are banned from extracurricular 

activities.  Students may also be suspended from extracurricular activities for violations 

of the Student Code of Conduct or the code of conduct of the particular activity in 

which they participate.  Students absent from school are not permitted to participate in 

extracurricular activities on that date. 

 

 13. Annually, the Board directs the Superintendent/designee to identify supplemental 

contract positions that supervise, direct or coach a student activity program that 

involves athletic, routine/regular physical activity or health and safety considerations.  

Upon the identification of the position, the individual must complete the requirements 

established by the Ohio Department of Education and State law.  

 

 14. Students may be expelled for up to one year for firearm-related or knife-related 

incidents occurring off school property while at an interscholastic competition, 

extracurricular event or other school-sponsored activity. 

 

 15. Students may be removed from extracurricular activities when their presence poses a 

continuing danger to persons or property or an ongoing threat of disruption.  If a 

student is removed from extracurricular activities, such removal may include all 

extracurricular activities in which the student is involved. 
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 16. Students in grades 7-12 enrolled in District-sponsored community schools are permitted 

to participate in the District’s extracurricular activities, including interscholastic 

athletics. , and must fulfill the same academic, nonacademic and financial 

requirements as any other participant.  The Board may require the community 

school student to enroll in and participate in no more than one academic course in the 

District as a condition for participation. 

 

 17. Resident students attending STEM schools are permitted to participate are not 

prohibited from participating in the District’s extracurricular activities, including 

interscholastic athletics, and must fulfill the same academic, nonacademic and 

financial requirements as any other participant. 

 

 18. Resident students attending a nonpublic school are permitted to participate in the 

District’s extracurricular activities, including interscholastic athletics, at the 

school to which the student would be assigned if the nonpublic school the student 

is enrolled in does not offer the extracurricular activity.  Students must be of the 

appropriate age and grade level as determined by the Superintendent and must 

fulfill the same academic, nonacademic and financial requirements as any other 

participant. 

 

 19. Resident students receiving home instruction in accordance with State law are 

permitted to participate in the District’s extracurricular activities, including 

interscholastic athletics, at the school to which the student would be assigned.  

Students must be of the appropriate age and grade level as determined by the 

Superintendent and must fulfill the same academic, nonacademic and financial 

requirements as any other participant. 

 

 

[Adoption date:] 
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LEGAL REFS.: ORC 3313.537; 3313.5311; 3313.5312; 3313.58; 3313.59; 3313.664 

  3315.062 

  3319.16 

  3321.04 

  Chapter 4112 

 OAC 3301-27-01 

  3301-35-06 

 

 

CROSS REFS.:  AFI, Evaluation of Educational Resources 

 DJ, Purchasing 

 IGDB, Student Publications 

 IGDC, Student Social Events 

 IGDF, Student Fundraising Activities 

 IGDG, Student Activities Funds Management 

 IGDJ, Interscholastic Athletics 

 IGDK, Interscholastic Extracurricular Eligibility 

 JECBC, Admission of Students from Nonchartered or Home Schooling 

 JED, Student Absences and Excuses 

 JGD, Student Suspension 

 JGDA, Emergency Removal of Student 

 JGE, Student Expulsion 

 JL, Student Gifts and Solicitations 

 JN, Student Fees, Fines and Charges 

 KGB, Public Conduct on District Property 

 KK, Visitors to the Schools 

 Student Handbooks 

 

 

     NOTE: Districts are required to allow students in grade 7-12 enrolled in district-

sponsored community schools to participate in the district’s extracurricular 

activities.  The district may require these students to enroll in and participate in 

no more than one academic course in the district as a condition for participation. 

 

 Districts are also required to allow resident students attending STEM schools to 

participate in the district extracurricular activities. 
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 House Bill (HB) 59, effective September 29, 2013, requires districts to allow 

resident students who are receiving home instruction to participate in 

extracurricular activities at the school to which they would be assigned.  Districts 

are also required to allow resident students attending a chartered or nonchartered 

nonpublic school to participate in extracurricular activities in the school to which 

the student would be assigned if the activity is one that the nonpublic school they 

are enrolled in does not offer.  Students participating under these provisions must 

be of the appropriate grade and age level as determined by the superintendent and 

must meet the same academic, nonacademic and financial requirements as any 

other student.  Districts are prohibited from imposing additional rules or fees on a 

student participating under these provisions that are not applied to other students 

participating in the same program. 

 

 Districts may allow nonpublic school students who are not eligible to enroll in the 

district the opportunity to participate in an extracurricular activity operated by a 

school of the district if the activity is one the nonpublic school the student is 

enrolled in does not offer, and the activity is not interscholastic athletics or 

interscholastic competitions in music, drama or forensics.  The superintendent 

may also allow a homeschool student not eligible to enroll in the district to 

participate in an extracurricular activity offered by one of the schools if it is an 

activity the district in which they are eligible to enroll does not offer. 
 

 In 2009, the Ohio General Assembly enacted HB 1, which directed school districts 

to count – up to four days as excused absences – time that a student is absent from 

school for the sole purpose of traveling out of state to participate in a board-

approved enrichment activity or an extracurricular activity.  The student is required 

to make up all missed classroom assignments. 

 

 In addition, if the student will be out of the state for four or more consecutive school 

days for a board-approved enrichment or extracurricular activity, a classroom 

teacher employed by the board must accompany the student to provide instructional 

assistance. 

 

 For boards developing policy without the assistance of an OSBA consultant, this 

category is useful for general policy on student activities and for establishing 

definitions.  For additional information on this topic, contact the Ohio Association 

of Secondary School Administrators and the Ohio High School Athletic Association. 

 

 THIS IS A REQUIRED POLICY 
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INTERSCHOLASTIC ATHLETICS 

 

 

Participation by students in athletic competition is a privilege subject to Board policies and 

regulations.  While the Board takes great pride in winning, it emphasizes and requires good 

sportsmanship and a positive mental attitude as prerequisites to participation. 

 

The Superintendent and administrative staff schedule frequent conferences with all physical 

education instructors, coaches and athletic directors to develop a constructive approach to 

physical education and athletics throughout the District and to maintain a program that is an 

educational activity. 

 

Interscholastic athletic programs are subject to approval by the Board.  The building principal is 

responsible for the administration of the interscholastic athletic program within his/her school.  

In discharging this responsibility, the principal consults with the athletic directors, coaches and 

physical education instructors on various aspects of the interscholastic athletic program.  It is the 

responsibility of the principal and his/her staff to ensure the proper management of all athletic 

and physical education programs and the safety of students and the public. 

 

The Board may require that students pay reasonable fees to participate in interscholastic 

athletics. 

 

Coaches are required to complete all approved course work as specified by State law, the Ohio 

High School Athletic Association (OHSAA) and the Ohio Department of Education in order to 

qualify to serve as coaches. 

 

In the conduct of interscholastic athletic programs, the rules, regulations and limitations outlined 

by the OHSAA must be followed.  It is the responsibility of the District’s voting delegate to 

OHSAA to advise the management team of all pending changes in OHSAA’s regulations. 

 

Eligibility requirements for participating in athletic programs must conform to regulations of the 

OHSAA.  They include the requirements that a student have the written permission of his/her 

parent(s) and shall have been determined as physically fit for the chosen sport by a licensed 

physician. 

 

All students participating in interscholastic athletics must be covered by insurance.  This 

insurance may be available for purchase through the District.  If parents choose not to purchase 

insurance provided by the District, the parent(s) must sign a waiver ensuring that private 

coverage is provided. 

 

As character building is one of the major objectives of interscholastic athletics, the athlete 

assumes responsibility for regulating his/her personal life in such ways as to make him/her a 

worthy representative of his/her school. 
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Any student may be suspended from an athletic team practice and competition for a period of 

time, designated by the principal, for infractions of school rules and regulations or for any other 

unacceptable conduct in or out of school. 

 

Students in grades 9-12 are ineligible for athletics for one year when they transfer from one 

district to another without changing residency.  However, there are the first 50% of the 

maximum allowable regular season contests in the sports the student participated in during 

the 12 months immediately preceding the transfer, until the one-year anniversary date of 

enrollment in the school the student transferred to. one year when they transfer from one 

district to another without changing residency.  However, there are eExceptions to the 

ineligibility provisions contained are outlined in the OHSAA Bylaws. 

 

Students in grades 7-12 enrolled in District-sponsored community schools are permitted to 

participate in the District’s interscholastic athletics program. and must fulfill the same 

academic, nonacademic and financial requirements as any other participant.  The Board 

may require the community school student to enroll in and participate in no more than one 

academic course in the District as a condition to participation. 

 

Resident students attending STEM schools are also permitted to participate are not prohibited 

from participating in the District’s interscholastic athletics program. and must fulfill the same 

academic, nonacademic and financial requirements as any other participant. 

 

Resident students attending a nonpublic school are permitted to participate in the District’s 

interscholastic athletic programs at the school to which the student would be assigned if the 

nonpublic school the student is enrolled in does not offer the activity.  Students must be of 

the appropriate age and grade level as determined by the Superintendent and must fulfill 

the same academic, nonacademic and financial requirements as any other participant. 

 

Resident students receiving home instruction in accordance with State law are permitted to 

participate in the District’s interscholastic athletic programs at the school to which the 

student would be assigned.  Students must be of the appropriate age and grade level as 

determined by the Superintendent and must fulfill the same academic, nonacademic and 

financial requirements as any other participant. 

 

Foreign exchange students not enrolled in a state-approved educational or exchange program 

must be legally adopted by a resident of the District in order to be eligible for athletics. enrolled 

in a recognized visitor exchange program may be eligible to participate in interscholastic 

athletics in accordance with OHSAA Bylaws. 
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[Adoption date:] 

 

 

LEGAL REFS.: ORC 2305.23; 2305.231 

  3313.537; 3313.5311; 3313.5312; 3313.539; 3313.66; 3313.661;      

      3313.664 

  3315.062 

  3319.303 

  3321.04 

  3707.52 

 OAC Chapter 3301-27 

 

 

CROSS REFS.: IGD, Cocurricular and Extracurricular Activities 

 IGDK, Interscholastic Extracurricular Eligibility 

 IKF, Graduation Requirements 

 JECBA, Admission of Exchange Students 

 JECBC, Admission of Students from Nonchartered or Home Schooling 

 JGD, Student Suspension 

 JGE, Student Expulsion 

 JN, Student Fees, Fines and Charges 

 Student Handbooks 

 

NOTE: Requirements for coverage by insurance and for physical examinations might be 

part of such a policy or these could be dealt with under Student Insurance Program 

and Physical Examinations of Students and cross-referenced from this page.  

Another source of information would be the student handbook. 

 

 Districts are required to allow students in grades 7-12 enrolled in district-

sponsored community schools to participate in the district’s extracurricular 

activities.  The district may require these students to enroll in and participate in 

no more than one academic course in the district as a condition for participation. 

 

 Districts are also required to allow rResident students attending STEM schools 

may not be prohibited from participating to participate in district extracurricular 

activities. 

 

 House Bill (HB) 59, effective September 29, 2013, requires districts to allow 

resident students who are receiving home instruction to participate in 

extracurricular activities at the school to which they would be assigned.  Districts 

are also required to allow resident students attending a chartered or nonchartered 

nonpublic school to participate in extracurricular activities in the school to which 

the student would be assigned if the activity is one that the nonpublic school they 

are enrolled in does not offer.  Students participating under these provisions must  
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 be of the appropriate grade and age level as determined by the superintendent and 

must meet the same academic, nonacademic and financial requirements as any 

other student.  Districts are prohibited from imposing additional rules or fees on a 

student participating under these provisions that are not applied to other students 

participating in the same program. 
 

 Districts may allow nonpublic school students who are not eligible to enroll in the 

district the opportunity to participate in an extracurricular activity operated by a 

school of the district if the activity is one the nonpublic school the student is 

enrolled in does not offer, and the activity is not interscholastic athletics or 

interscholastic competitions in music, drama or forensics.  The superintendent 

may also allow a homeschool student not eligible to enroll in the district to 

participate in an extracurricular activity offered by one of the schools if it is an 

activity the district in which they are eligible to enroll does not offer. 
 

 Concussion Management 

 

 HB 143 (effective April 23, 2012) added requirements to State law for concussion 

management in athletics.  The specific requirements are outlined in Ohio Revised 

Code Section (RC) 3313.539.  The law states that if districts are subject to the rules 

of an interscholastic athletic conference, they will be in compliance if the rules of 

the organization are substantially similar to that of State law.  Districts who are 

part of the Ohio High School Athletic Association (OHSAA) should already be 

implementing procedures that are similar to what is now in State law.  If your 

district is not a member of OHSAA, or has sports that are not recognized as 

OHSAA sports, check with your regulatory organization to ensure compliance with 

State law.” 

 

 OHSAA has already made a concerted effort to provide educational resources to 

member schools on concussion management.  This information is outlined in the 

OHSAA Bylaws and sports regulations.   

 

 Specifically, OHSAA has adopted the following sports regulation:  

 

 “Any athlete who exhibits signs, symptoms or behaviors consistent with a 

concussion (such as loss of consciousness, headache, dizziness, confusion or 

balance problems) shall be immediately removed from the contest and shall not 

return to play until cleared with written authorization by an appropriate health 

care professional.” 

 

 In Ohio, an “appropriate health care professional” shall be a physician, as 

authorized under RC 4731 and includes both doctors of medicine (M.D.), doctors of 

osteopathy (D.O.) and an athletic trainer, licensed under RC 4755. 
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 OHSAA has further defined parameters to guide OHSAA licensed officials, medical 

personnel and member schools in implementing these guidelines.  Information is 

provided by OHSAA on recognizing signs and symptoms consistent with a 

concussion.  Specific guidelines and expectations for coaches, officials, and 

students for concussion management are outlined in the OHSAA general sports 

regulations.  Details are additionally outlined in these regulations for when athletes 

can be returned to play and who is able to decide whether a student is fit to return 

to practice or competition.   

 

 HB 143 amended the requirements for the issuing or renewal of a pupil-activity 

program permit to coach interscholastic athletics.  These permits are issued by the 

Ohio Department of Education.  To receive a first time permit, each individual must 

successfully complete a training program that is specifically focused on brain 

trauma and brain injury management.  To renew a permit, individuals must present 

evidence that they have successfully completed a training program in recognizing 

the symptoms of concussions and head injuries within the previous three years.  

 
 OHSAA has a Web page dedicated to sports safety, which includes links to 

concussion resources.  Visit www.ohsaa.org/medicine/sportssafety.htm  

 for more information.  

 

 Requirements for coverage by insurance and for physical examinations might be 

part of such a policy or these could be dealt with under Student Insurance 

Program and Physical Examinations of Students and cross-referenced from this 

page.  Another source of information would be the student handbook. 
 

 

 THIS IS A REQUIRED POLICY 
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INTERSCHOLASTIC EXTRACURRICULAR ELIGIBILITY 

 

 

The Board recognizes the value of interscholastic extracurricular activities for students in grades 

7-12 as an integral part of the total school experience.  Since participation in interscholastic 

extracurricular activities is a privilege and not a right, students are expected to demonstrate 

competence in the classroom as a condition of participation.   

 

Interscholastic extracurricular activities are defined as school-sponsored student activities 

involving more than one school or school district. 

 

The Board permits students in grades 9 through 12 to participate in interscholastic extracurricular 

activities if they receive a failing grade in the previous grading period.   

 

As a condition for the privilege of participating in interscholastic extracurricular activities, a 

student must have attained a minimum grade-point average of 1.0 on a 4.0 grading scale.  

 

In addition, students participating in any program regulated by the Ohio High School Athletic 

Association must also comply with all eligibility requirements established by the Association.   

In order to be eligible, a high school student must have passed a minimum of five one-credit 

courses or the equivalent in the immediately preceding grading period.  The five courses may be 

a combination of high school and college courses. 

 

A student enrolled in the first grading period of the ninth grade after advancement from the 

eighth grade must have passed a minimum of five of all subjects carried the preceding grading 

period in which the student was enrolled in the eighth grade. 

 

A student enrolling in the seventh grade for the first time will be eligible for the first grading 

period regardless of the previous academic achievement.  Thereafter, in order to be eligible, the 

student in grade seven or eight must be currently enrolled in school the immediately preceding 

grading period, and received passing grades during that grading period in a minimum of five of 

those subjects in which the student received grades.   

 

Failure to comply with the grading period eligibility requirements results in extracurricular 

interscholastic ineligibility for the succeeding grading period. 
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If a student received home instruction in the grading period preceding participation, the 

student must meet any academic requirements established by the State Board of Education 

for the continuation of home instruction to be eligible to participate in the program. 

 

If a student did not receive home instruction in the grading period preceding participation, 

the student’s academic performance during the preceding grading period must have met 

any academic standards established by the District for eligibility to participate in the 

program. 

 

Any student who commences home instruction after the beginning of the school year and at 

that time was considered ineligible to participate in extracurricular activities for failure to 

meet academic requirements or any other requirements will be ineligible to participate in 

the same semester the student was deemed ineligible. 

 

 

[Adoption date:] 

 

 

LEGAL REFS.: ORC 2305.23; 2305.231 

  3313.535; 3313.537; 3313.5311; 3313.5312; 3313.66; 3313.661 

  3315.062 

 OAC Chapter 3301-27 

 

 

CROSS REFS.: IGD, Cocurricular and Extracurricular Activities 

 IGDJ, Interscholastic Athletics 

 JECBA, Admission of Exchange Students 

 JECBC, Admission of Students from Nonchartered or Home Schooling 

 JFC, Student Conduct (Zero Tolerance) 

 Student Handbooks 

 

 

     NOTE: Districts are required to allow students in grades 7-12 enrolled in district-

sponsored community schools to participate in the district’s extracurricular 

activities.  The district may require these students to enroll in and participate in 

no more than one academic course in the district as a condition for participation. 

 

 Districts are also required to allow rResident students attending STEM schools 

may not be prohibited from participating to participate in district extracurricular 

activities. 
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 House Bill 59, effective September 29, 2013, requires districts to allow resident 

students who are receiving home instruction to participate in extracurricular 

activities at the school to which they would be assigned.  Districts are also 

required to allow resident students attending a chartered or nonchartered 

nonpublic school to participate in extracurricular activities in the school to which 

the student would be assigned if the activity is one that the nonpublic school they 

are enrolled in does not offer.  Students participating under these provisions must  

 be of the appropriate grade and age level as determined by the superintendent and 

must meet the same academic, nonacademic and financial requirements as any 

other student.  Districts are prohibited from imposing additional rules or fees on a 

student participating under these provisions that are not applied to other students 

participating in the same program. 
 

 Districts may allow nonpublic school students who are not eligible to enroll in the 

district the opportunity to participate in an extracurricular activity operated by a 

school of the district if the activity is one the nonpublic school the student is 

enrolled in does not offer, and the activity is not interscholastic athletics or 

interscholastic competitions in music, drama or forensics.  The superintendent 

may also allow a homeschool student not eligible to enroll in the district to 

participate in an extracurricular activity offered by one of the schools if it is an 

activity the district in which they are eligible to enroll does not offer. 

 

 If a student received home instruction in the grading period preceding 

participation, the student must meet any academic requirements established by 

the State Board of Education for the continuation of home instruction to be 

eligible to participate in the program and must meet all other academic, 

nonacademic and financial requirements as established by the district for 

participants. 

 

 If the student did not receive home instruction in the grading period preceding 

participation, the student’s academic performance during the preceding grading 

period must have met any academic standards established by the district for 

eligibility to participate in the program and must meet all other academic, 

nonacademic and financial requirements as established by the district for 

participants. 

 
 Consistent with State law, the board has the option of deciding if a student may or 

may not participate in interscholastic extracurricular activities if the student has 

received a failing grade in the previous grading period.  This sample policy offers 

both options.  Prior to adoption, the board must decide which option it wishes to 

utilize. 

 

 Districts may choose to expand the eligibility requirement to all extracurricular 

activities. 
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 The board is also permitted to increase the 1.0 minimum grade-point average for 

eligibility.  

 

 The board must make sure that any policy language adopted is not in conflict with 

the Ohio High School Athletic Association. 

 

 THIS IS A REQUIRED POLICY 
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PROMOTION AND RETENTION OF STUDENTS 

 

 

The promotion of each student is determined individually.  The decision to promote or retain a 

student is made on the basis of the following factors.  The teacher takes into consideration: 

reading skill, mental ability, age, physical maturity, emotional and social development, social 

issues, home conditions and grade average. 

 

Promotion procedures demand continuous analysis and study of the cumulative student case 

history records.  Administrative guidelines must be developed and reviewed and may include the 

following elements. 

 

 1. A student receiving passing grades in the core courses is promoted. 

 

 2. A student having failing grades in the core courses at the end of each year is evaluated 

by the teachers, guidance counselor and principal for placement. 

 

 3. No conditional promotions are permitted. 

 

 4. A student having failing grades may be assigned to the next higher grade with 

discretion only with approval of the principal. 

 

 5. No student having passing grades, “D” or above, throughout the year is failed. 

 

 6. No student should be retained more than twice in the elementary grades, kindergarten 

through eighth grade. 

 

 7. Documentary and anecdotal evidence should be available to justify retention. 

 

Any student who is truant for more than 10% of the required attendance days of the current 

school year and has failed two or more of the required curriculum subject areas in the current 

grade is retained unless the student’s principal and the teachers of the failed subject areas agree 

that the student is academically prepared to be promoted to the next grade level. 

 

“Academically prepared” means that the principal, in consultation with the student’s teacher(s), 

has reviewed the student’s work and records and has concluded that, in his/her judgment as a 

professional educator, the student is capable of progressing through and successfully completing 

work at the next grade level. 
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Beginning with students who enter third grade in the 2013/2014 school year, any student, unless 

excused from taking the third grade reading assessment under Ohio Revised Code Section 

(RC) 3301.0711, who does not attain at least the equivalent level of achievement as required 

by RC 3301.0710 on the assessment, receive the minimum level of achievement on the Third 

Grade English Language Arts Assessment is not promoted to fourth grade unless one of the 

following applies:  

 

 1. The student is a limited English proficient student who has been enrolled in United 

States schools for less than two three full school years and has had less than two three 

years of instruction in an English as a second language program. 

 

 2. The student is a child with a disability entitled to special education and related services 

under Ohio Revised Code Chapter (RC) RC 3323 and the student’s Individualized 

Education Program (IEP) exempts the student from retention under this division. 

 

 3. The student demonstrates an acceptable level of performance on an alternative 

standardized reading assessment as determined by the Ohio Department of Education. 

 

 4. All of the following apply: 

 

 A. The student is a child with a disability entitled to special education and related 

services under RC 3323. 

 

 B. The student has taken the third grade English language arts achievement 

assessment prescribed under RC 3301.0710. 

 

 C. The student’s IEP or 504 plan shows that the student has received intensive 

remediation in reading for two school years but still demonstrates a deficiency in 

reading. 

 

 D. The student previously was retained in any of grades kindergarten to three. 

 

 5. The student received intensive remediation for reading for two school years but still 

demonstrates a deficiency in reading and was previously retained in any of grades 

kindergarten to three.  Students promoted under this section continue to receive 

intensive reading instruction in grade four.  The instruction includes an altered 

instructional day that includes specialized diagnostic information and specific research-

based reading strategies for the student that have been successful in improving reading 

among low-performing readers. 

 

Intervention services are offered to students who are not making satisfactory progress toward the 

attainment of the statewide academic standards for their grade level.   
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Any student who has been retained because of results on the third grade English language 

assessment and who demonstrates during the academic year that he/she now is reading at or 

above grade level is promoted to the fourth grade pursuant to the District-level midyear 

promotion policy. 

 

 

[Adoption date:] 

 

 

LEGAL REFS.: ORC 3301.07; 3301.0710; 3301.0711; 3301.0712; 3301.0715; 

  3313.608; 3313.609; 3313.6010; 3313.6012 

  3314.03 

 OAC 3301-35-04; 3301-35-06 

 

 

CROSS REFS.: AFI, Evaluation of Educational Resources 

 IGBE, Remedial Instruction (Intervention Services) 

IGBEA, Reading Skills Assessments and Interventions (Third Grade Reading 

    Guarantee) 

 IGCD, Educational Options (Also LEB) 

 

 

NOTE: This policy also applies to community schools. 

 
 Senate Bill (SB) 316 changed districts’ option related to students who don’t pass 

the Third Grade Reading Assessment.  These changes go into effect for students 

who enter the third grade in the 2013-2014 school year.   

 

 In 2013, SB 21, made additional changes to retention and promotion practices 

under the Third Grade Reading Guarantee beginning with students who enter the 

third grade in the 2013/2014 school year.  First, students may be excused from 

taking the assessment if they fall under an exception in Ohio Revised Code 

Section 3301.0711(C), which addresses alternate assessments determined by the 

student’s individualized educational plan (IEP), delayed administration of 

assessments based on medical reasons or other good cause and limited English 

proficient students.  It also extended the time in which a limited English 

proficient student can receive an exception to being retained from two full school 

years or two years of English instruction to three years for both. 
 

 

 

 THIS IS A REQUIRED POLICY 
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EARLY ENTRANCE TO KINDERGARTEN 

 

 

State law establishes minimum age requirements for admission to kindergarten.  A child may be 

recommended for early admittance in accordance with the District’s acceleration policy adopted 

under State law.  A child who does not meet the age requirements for admittance to kindergarten 

or first grade, but who will be five or six years old, respectively, prior to January 1 of the 

school year in which admission is requested, shall be evaluated for early admittance in 

accordance with District policy upon referral by the child’s parent or guardian, an educator 

employed by the District, a preschool educator who knows the child or a pediatrician or 

psychologist who knows the child.  Following an evaluation in accordance with such a 

referral, the Board decides whether to admit the child.  

 

If a child, for whom admission to kindergarten or first grade is requested, will not be five 

or six years of age, respectively, prior to January 1 of the school year in which admission is 

requested, the child is admitted only in accordance with the District’s acceleration policy 

adopted under State law.  

 

Referrals for students to be evaluated and assessed should be made to the building principal.  

Students referred and having parental permission are tested using a variety of assessments.  

The assessments are reviewed by an acceleration evaluation committee to determine the most 

appropriate and available learning environment for the students. 

 

The committee issues a written recommendation to the building principal and the students’ 

parents.  Parents have the right to appeal the committee’s recommendation to the 

Superintendent/designee. 

 

The committee develops a written acceleration plan for any student who is admitted early to 

kindergarten.  The parents of the student are provided with a copy of the written plan.   

 

 

[Adoption date:] 

 

 

LEGAL REFS.: ORC 3314.06 

  3314.08 

  3321.01 

  3324.01 et seq. 

 OAC 3301-51-15 

 

 

CROSS REFS.: IGBB, Programs for Gifted and Talented Students 

 IKEB, Acceleration 

 JEB, Entrance Age (Mandatory Kindergarten) 
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     NOTE: Senate Bill 316 (2012) extends early entrance provisions to also apply to 

community schools.  

 

 School districts are prohibited from denying a transferring student admission, 

based on the student’s age if the student has been granted early admission to 

kindergarten by another school district or chartered nonpublic school. 

 

 THIS IS A REQUIRED POLICY 
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ADMISSION OF STUDENTS 

FROM NONCHARTERED OR HOME SCHOOLING 

 

 

Students seeking admission into the District’s schools who have been enrolled in nonchartered 

schools or home schooling programs may be required to take competency examinations.  The 

purpose of these examinations is to determine the proper grade placement for these students. 

 

In making a placement decision, the Superintendent may consider: 

 

 1. the student’s most recent annual academic assessment report; 

 

 2. whether to require the student to take any or all of the nationally normed, standardized 

achievement tests that are regularly scheduled for District students of similar age and 

 

 3. other evaluation information that may include interviews with the student and the parent. 

 

(Select one of the following four paragraphs.) 

 

Home schooled students need not be enrolled in the District in order to participate in cocurricular 

or extracurricular activities. 

 

Home schooled students must be enrolled in the District in order to participate in cocurricular 

and extracurricular activities. 

 

Home schooled students must be enrolled in the District on a full-time basis in order to 

participate in cocurricular and extracurricular activities.  Full-time enrollment is defined as  

  courses/classes/credit hours/Carnegie units per semester. 

 

Home schooled students must be enrolled in the District on a part-time basis in order to 

participate in cocurricular and extracurricular activities.  Part-time enrollment is defined as  

  courses/classes/credit hours/Carnegie units per semester. 

 

Resident students attending a nonchartered nonpublic school are permitted to participate 

in the District’s extracurricular activities at the school to which the student would be 

assigned if the nonchartered nonpublic school the student is enrolled in does not offer the 

extracurricular activity.  Students must be of the appropriate age and grade level as 

determined by the Superintendent and must fulfill the same academic, nonacademic and 

financial requirements as any other participant. 
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Resident students receiving home instruction in accordance with State law are permitted to 

participate in District extracurricular activities at the school to which the student would be 

assigned.  Students must be of the appropriate age and grade level as determined by the 

Superintendent and must fulfill the same academic, nonacademic and financial 

requirements as any other participant. 

 

 (Optional language) 

 

Home-schooled students must be enrolled in the District for a minimum of 21 credits towards 

graduation in order to be selected as valedictorian or salutatorian for graduation purposes. 

 

 

[Adoption date:] 

 

 

LEGAL REFS.: ORC 3313.535; 3313.537; 3313.5311; 3313.5312; 3313.664 

  3321.04 

 OAC 3301-34 

 

 

CROSS REFS.: IGBG, Homebound Instruction 

 IGCF, Home Instruction  

 IGD, Cocurricular and Extracurricular Activities 

 IGDK, Interscholastic Extracurricular Eligibility 

 

 

Note:  Districts may choose whether or not to allow home-schooled students to 

            participate in extracurricular or cocurricular activities, and if allowed to 

participate, to what extent. 
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 House Bill 59, effective September 29, 2013, requires districts to allow resident 

students who are receiving home instruction to participate in extracurricular 

activities at the school to which they would be assigned.  Districts are also 

required to allow resident students attending a chartered or nonchartered 

nonpublic school to participate in extracurricular activities in the school to which 

the student would be assigned if the activity is one that the nonpublic school they 

are enrolled in does not offer.  Students participating under these provisions must  

 be of the appropriate grade and age level as determined by the superintendent and 

must meet the same academic, nonacademic and financial requirements as any 

other student.  Districts are prohibited from imposing additional rules or fees on a 

student participating under these provisions that are not applied to other students 

participating in the same program. 
 

 Districts may allow nonpublic school students who are not eligible to enroll in the 

district the opportunity to participate in an extracurricular activity operated by a 

school of the district if the activity is one the nonpublic school the student is 

enrolled in does not offer, and the activity is not interscholastic athletics or 

interscholastic competitions in music, drama or forensics.  The superintendent 

may also allow a homeschool student not eligible to enroll in the district to 

participate in an extracurricular activity offered by one of the schools if it is an 

activity the district in which they are eligible to enroll does not offer. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3 of 3



File:  JN 

 

 

STUDENT FEES, FINES AND CHARGES 

 

 

Materials Fees 

 

Students enrolled in District schools are furnished basic textbooks without cost.  However, a fee 

for consumable materials and supplies used in the instructional program is established at the 

beginning of each school year and may vary as the cost of materials and supplies fluctuates.  

Such fees are to be deposited in the rotary operating funds of the Board to defray the cost of the 

materials and supplies. 

 

The Board directs the Superintendent/designee to prepare a schedule of fees for materials to be 

used in courses of instruction and a schedule of charges that may be imposed for damage to 

school property. 

 

The District does not charge students eligible for free lunch under the National School Lunch 

Act or Child Nutrition Act a fee for any materials needed to participate fully in a course of 

instruction.  Any fees charged to students eligible for free lunch under the National School 

Lunch Act or Child Nutrition Act will be charged in compliance with State and Federal law.  

This exception only applies to recipients of free lunch, not students who receive reduced-price 

lunch.  This provision does not apply to extracurricular activities and student enrichment 

programs that are not courses of instruction. 

 

Fines 

 

When school property, equipment or supplies are damaged, lost or taken by individuals, a fine is 

assessed.  The fine is reasonable, seeking only to compensate the school for the expense or loss 

incurred.  Free lunch eligibility does not exempt a student from paying fines for damage to 

school property. 

 

The late return of borrowed books or materials from the school libraries is subject to appropriate 

fines. 

 

All fines collected are sent to the Treasurer for deposit in the General Fund of the Board. 

 

Collection of Student Fees and Fines 

 

The administration may establish regulations for the collection of student fees and fines.   

 

Grades and credits are not made available to any student, graduate or to anyone requesting same 

on his/her behalf until all fees and fines for that student have been paid in full, except where 

required by State law.  Participation in extracurricular field trips will not be permitted unless 

payment has been received.  Students will be prohibited from participating in commencement 

exercises unless payment has been received. 
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(Permissive language — customize to reflect collection process.) 

 

Collection Process 

 

 1. The principal will advise parents of fees due at the beginning of the school year. 

 

 2. The first week of October, the principal will send a letter from the Treasurer and an 

invoice to parents of students with outstanding fees and fines. 

 

 3. A payment schedule may be arranged at the building level with full payment to be 

received by June 15. 

 

 

[Adoption date:] 

 

 

LEGAL REFS.: National School Lunch Act of 1946, 42 USC 1751 

 Child Nutrition Act of 1966, 42 USC 1771 

 ORC 3313.642 

  3329.06 

 

 

CROSS REFS.: IGCB, Experimental Programs 

 IGCD, Educational Options (Also LEB) 

 

 

     NOTE: Under the Ohio Revised Code, districts may charge free lunch eligible students fees 

under two exceptions: 

 

1. for any materials needed to enable the student to fully participate in  

extracurricular activities or any pupil enrichment program that is not part of 

a course of instruction and 

 

2. for any tools, equipment and materials necessary for workforce-readiness 

training with a career-technical education program that, to the extent the 

tools, equipment and materials are not consumed, may be retained by the 

student upon course completion. 

 

 These two exceptions do not require districts to charge such fees; they simply give 

them the permission to charge the fees if they so choose. 

 

 THIS IS A REQUIRED POLICY 
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POSTSECONDARY ENROLLMENT OPTIONS 

 

 

The District is required to notify all 8th through 11th grade students and their parents about the 

postsecondary enrollment options program by March 1 of each school year. 

 

Students and/or parent(s) are required to inform the high school guidance counselor of intent to 

participate by March 30 of the year in which the student wishes to enroll.  Failure to inform the 

high school guidance counselor by the March 30 deadline of intent to participate shall result in 

the student having to secure written permission from the Superintendent in order to participate in 

the program. 

 

The District is required to provide counseling services to students prior to their participation in 

the program.  Counseling services are to include but are not be limited to: 

 

 1. grade status as locally determined; 

 

 2. acceptance by college; 

 

 3. enrollment options required by State law; 

 

 4. financial arrangements for tuition, books, materials and fees; 

 

 5. process of granting academic credits; 

 

 6. criteria for any transportation aid; 

 

 7. available support services; 

 

 8. scheduling; 

 

 9. consequences of failing or not completing a course, and the effect of the grade attained 

in the course being included in the student’s grade-point average, if applicable; 

 

 10. the effect of program participation on the student’s ability to complete District 

graduation requirements, as well as participation in cocurricular and extracurricular 

activities; 

 

 11. academic and social responsibilities of students and parents relative to this program; 
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 12. information about and encouraging the use of college counseling services; and 

 

 13. encouragement of all students exhibiting the ability to consider this program. and 

 

 14. a list of all institutions of higher education that currently participate in the 

program or another dual enrollment program compiled and distributed by the 

Ohio Department of Education. 

 

If the District does not receive notification of acceptance from the college within a reasonable 

time after application is made, the District shall contact the college. 

 

The student may opt to receive college credit only or both college and high school credit.  The 

student must designate his/her choice at the time of enrollment. 

 

If a student completes a college course, the Board shall award him/her appropriate credit toward 

high school graduation if, at the time of enrollment, he/she elects to receive credit for courses 

toward fulfilling the graduation requirements. 

 

High school credit awarded for courses successfully completed counts toward graduation 

requirements and subject area requirements. 

 

 1. The Board awards comparable credit for the course/courses completed at the college. 

 

 2. If no comparable course is offered, the Board grants an appropriate number of credits in 

a comparable area. 

 

 3. Any disputes between the student and the Board regarding high school credits granted 

for a course may be appealed by the student to the State Board of Education. 

 

 4. The student’s records must show evidence of successful completion of each course and 

the high school credits awarded. 

 

 5. Credits earned under the postsecondary enrollment options program are included in the 

student’s grade-point average.  College credits count as the equivalent District grade.   

  If the District has a weighted grading system, the high school principal/designee 

determines the equivalent District grade for the college grade. 

 

High School/College Enrollment 

 

 1. A 9th grade student may receive credit toward high school graduation for up to the 

equivalent of four academic school years. 

 

 2. A 10th grade student may receive credit toward high school graduation for up to the 

equivalent of three academic school years. 
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 3. An 11th grade student may receive credit toward high school graduation for up to the 

equivalent of two academic school years. 

 

 4. A 12th grade student may enroll for no more than the equivalent of one academic 

school year. 

 

 5. Proportionate reductions are made for any student who enrolls in the program during 

the course of a school year. 

 

 6. The maximum number of Carnegie units that may be earned during the academic year 

is the total of the high school courses and college courses.  The total may not exceed 

the number of courses for full-time status. 

 

 7. College courses for which five semester hours (7.5 quarter hours) earned are awarded 

one Carnegie unit toward high school graduation credit.  Fractional Carnegie units shall 

be awarded proportionally. 

 

Financial Responsibilities 

 

 1. If a student elects to enroll for college credit only (Option A), the student is responsible 

for all costs associated with the course. 

 

 2. If a student elects to enroll for the combination high school/college credit (Option B), 

the District is responsible for all costs associated with the course. 

 

 3. If a student fails to complete the course due to class drop process or nonattendance, the 

student or parent(s) are responsible for all costs associated with the course. 

 

 4. The following process shall be used to collect all course costs. 

 

 A. The District may determine and accept other reasons, including medical reasons, 

for failure to complete the course. 

 

 B. Students enrolled for the combination of high school/college credit are not 

eligible for financial aid from the college. 

 

 C. Upon parental application and determination of need according to the provision of 

the National School Lunch Act, a student enrolling for the combination of high 

school and college credit in the program may receive full or partial reimbursement 

for the necessary costs of transportation between the secondary school that he/she 

attends and the college/university in which he/she is enrolled. 

 

 D. Reimbursement for course costs, transportation costs or District liability will not 

be made if the student enrolls in a college course while he/she is also a full-time 

student in the District. 
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Other Considerations 

 

 1. A student enrolled in the program follows the District attendance policy, as well as the 

District Code of Conduct, for curricular and extracurricular activities.  These policies 

and codes are applicable during the time the student is attending high school and is on 

school property for any class or activity. 

 

 2. If a student is expelled from the District, the Board will deny high school credit for 

college courses taken during the period of the student’s expulsion. 

 

  The Superintendent must send written notice of a student’s expulsion to the college 

where the student is taking courses to receive high school credit.  The notice must state 

the date the expulsion is scheduled to expire and whether the Board has denied high 

school credit for postsecondary education courses taken during the expulsion.  If the 

expulsion period is extended, the Superintendent must notify the college of the 

extension. 

 

 3. The student enrolled in this program must recognize that the master schedule is not 

altered or adjusted in order to permit enrollment.  Adjustments to individual schedules 

may be made by the school administration. 

 

 4. The District adheres to the Ohio High School Athletic Association for eligibility to 

participate in athletics.  In order to be eligible, the student must have passed five 

courses during the prior grading period.  The five courses may be a combination of high 

school and college courses. 

 

 

(Approval date:) 
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